Gffice of the Comptroller & Auditor General of India
New Delhi -110 124
(For exclusive use in IA&AD and not
to be guoted or published elsewhere)
Circular No.37- Staff (App 1)/2014
No0.961- Staff (App 1)/15-2010
Dated 14.10.2014

To

All Heads of Department in the IA&AD
Pr Director (Exam)

Director General (Commercial)
Director (P)

Subject: Revised Recruitment Rules to the post of Clerks in Accounts and
Entitiement Offices and Clerks in Audit Offices. -reg.

WY N s

s

Sir/Madam,

I am to forward herewith a copy of the Indian Audit & Accounts
Department (Clerks in Accounts and Entitlement Offices and Clerks in Audit Offices)
Recruitment Rules, 2014. These Rules have been published in the Gazette of India
Part-II Section 3(i) dated 7th June 2014 vide Ministry of Finance (Department of
Expenditure) GSR No. 114 dated 3rd June 2014.

v Further, in accordance with this office Circular No NGE/33/1987
issued under letter No. 301-N.2/46-87 dated 1.4.1987 which has also been
incorporated in Para 9.6.6 of the revised Chapter IX of the C&AGs MSO (Admn)
Vol-I, passing of type test is mandatory for Clerks. Clerks (except Direct Recruit
Clerks sponsored by the Staff Selection Commission) who fail to qualify in the
prescribed type test would not earn any increments nor become eligible for promotion
to the post of Auditor/Accountant. Further, the Clerks who have not qualified the type
test, would also not be allowed to appear in Departmental Examinations such as SAS,
DEA etc. on passing of which promotion is given.

3. Therefore ,the Clerks who have passed the type (skill) test on
computers or have been exempted in accordance with the prescribed procedure from
passing it shall only be eligible for any increments, confirmation, promotion by
seniority and to appear in Departmental Examinations such as SAS, DEA etc. on

passing of which promotion is given .
ithf\liy,
\
&

(Ranjit Singh)
Assistant C & A G

Yours

Encl: As above.
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7w ¥ fa g e & Wit ¢ faed fn 9w guw daem & w9 H @ W EE
Separate Paging is given to this Part in order that it may be filed as a separate compilation

9 [[—WUE 3—39-EuE (i)
PART II—Section 3—Sub-section (i)

ARE WER & WAeral (& WAoo Brga) i aia Afueial (§Y T @ WInE il Srgal )
g fafa & sfada s ofw s fame g wrewor wifafass fram (fad ware yEew & stew, su-fam
anfe wftafem )

General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the

Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)

faw daem
(= fawmr)
¢ fEeedt, 3 S, 2014
W 114 Tl SEUE F TR 148 B ©E (5) BRI YRE VKA 1 WA HT g S W wEn
iR SrETen faswm (fafae), st frgm, 1988 ®Y, 39 =@l & foar sifiskia w@ e, fo 08 sifesemor @ et feen mn

£ 9 0 = Ay fea T 2, ORa & FreeE meraTdeE @ WY S ® v IR den SR e faum &
e wrateral ¥ fafue & T Wl @ vgfi w1 fafee w6 @ fa frefatea fem e E, s —

1. wfe T ot yRw.—(1) 37 el 1 wiwa T SRdE o o e vl fawm (dEn SR g
FteEl § fafue iR Sramgien safedl § fafuew) wdf fam, 2014 7 1
(2) 3 T99F ¥ YHRE H TG H ¥ 24 |
2.Wlﬁ.—ﬁﬁwq,sﬂﬁaﬁﬁma‘ﬁiﬁa}ww(l)ﬁﬁﬁﬁwﬁaﬁm%ﬁ| _
3. Ue WE, auftetor 3iT Aew e ofit Iz AaT a1 IaTHE.—IH T H YEA, STH FHHO, AT de SR
e Ja/ATTHA 3 e, St 37 Pl | Sues ogE ® W (2) ¥ w9 (4) ¥ fafafie €

4. Wit = wgfa, sg-w it sEATd, anfe—sad & W wdl Hi usf, -, stEand SR ST et
maﬁéﬁﬁﬁmwaﬁw(s)aﬁw(mﬁﬁﬁh%l

2170 GI/2014 (585)
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5. Frda.—az =afaa,—
(%) foma @ =afea @ forge ofa o1 fomat ool sifa 2, foae fean &5 =
(@) fored ot ufe 1 oo Ueh @ Shfea ted g el st @ e e
3% W | foRet W frgfem 1 o e
g A Ra & Frdae wereraqdeE 1 98 GEIEE & S ¢ fa U faare, §R st ofit faare & o veeR
=1 ] Wi fafy & sriv oRa ® oI T @ & o or o € o o fondt e i s Fram & yedR A ge X W@ |
6. i w03 it wife.—el WA & Foias Rerearades &1 98 U9 ¢ f6 QE e Sevds a1 9 €,
el 98 3T foIY St SR €, IR orEag w1, 39 A @ e suay # fedt ol a1 val @ safsadl @ 9em, R ga
fonforer &t g |
7. gl —z frami #1 ¢ 9, T Rev, Sg-d g2 iR o famd W yara T2 sert, o s
YR G 56 Wael § - TS R T R @ STeR srgfea sifaal, srqgfea seefad, s e, sagd
et oIk e foie werl & =aferal & fore Suay & sife@ € 1
S
T H AH TR W EE& Euicu A o iR UEH U Syen  diY Wl fopw o Al sAfEl @ fag
Ug A a1 FFFA I Y-
FATHH

(1) (2) (3) (4) (5) (6)

1. fafes  2725% (2014)  WERUE=IE  d6d ds-1, =g 18 @27 ¢ & i |

(P SR R B T, T T, 5200-20200 % (BT TR GR T TS

TFEE YR W x|, o+ U o TTT ST A1 TR STER

FEieEl Radd fea FafaE A 1900 &. Tl Y & fag 40 a e ffaa

H) ST Gl B 1 S Gl 21)
feuqur ; emg-dw sEufa 9 &
foru fviiaer arire o7 grit St SHaart
o S gr fraa &t s (St
et FHER T EM & WeAq |
& w1 S W R 9wl eng-dm
Ui w6 & fau fHufas ada
S | e g 3 & fag
fraa =1 € eifaw o et 1)

e wdff fopu oA aret =fea @ fau snifaa A @9 wdf fpu s T ufieften =1 srafy, afk +1% &

3R 3= arEad wrfaaal & fag fafea
g #iR difer adarg
W=Ta safecal st g9
¥ @ B a1 7
(7 (8) (9
| YT : ®, w9 10 7 SRRE T
(i) Tt e <€ o favafagaeg @ aredl sa1 dW 9w | :
Exicll

(ii) Foge W st # 35 weg wia fawe @ fe=d o 30
vt gfd firge %1 2% oifa |
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(N

(v Wit & foru eirgam § & €10vE & 919 10500
EIUyE wfa wer a1 9000 w1 SUYH 9fa we, 35 s wfa
firge 3k 30 vr=g wid fime, & aoear € 1)

Tl S Ugfa ¢ WAl Hie w8 @ weta g A iRy

U=fa @ il a1 STHem grT Wl ot e W o SR,

e g A fafu= ugfaai g o o areft fifeeat &1 o wimfa o wfafgfaaesmiem fen smam
wiaeTadn

(10) (1)
(i) 85% wHHE 5o N & "iegq § Wit wedll g | W= .

(ii) 10% Ffeai 1800 &. & UT a0 At |@qe ‘7' FH-
wiftgs A w@ el e it 124 wen a1 waged
w@d © 3R el faarfa sde wlen & aur W sh
guit § o ad 1 Frafua S =1 8 | W & fag aea
®g fuswan eg-dim 45 o € | (Srgfea wfa @ -
gfea seifa & fag smg 50 )

feoor : aft @ (i) @ ol sl & geEe W@
arfrer e Sered €, S wden | Sl e € o O e
FHIRE W vEEd a6 § 3gd e A ffamat &
T+ & fau foer fem smom afs fed wwa smafsa
e | I BF AT wHEE W AR | it ulian
o Sl g ot el @ veet faur femar s o
(iii) 5% Rfeqal Sra-ve-39gaaal & YR W 998
‘' e, SR S 127 e A wHged I W €,
o= 1800 &. & U 9 & YR W o7 a9 frafid dan
H &, ¥ ST He-Agal & U’ W gl St |

(i) 10% ffEai 1800 €. & UT 9aq et 9He ‘1’ FHHA-
g2 Q wlt wat SR S 1260 e 91 gEged I W ©f
iR el faurit oder wlen & 3uR W 3 4oft ¥ §9
a¥ &t Frafaa dar =t 8 | wian & feae g &g stfusan
rg-dien 45 94 ® | (g s @ sgfed e &
% fag a1y 50 @)

feuqur : afk @e (i) & e fifoaal & gomc i afuw
T Sue €, S wden § S eW ¥ @ QR ot
FHHEITE! W IYETEd a6 SGd g ol K s 9
fau four forn smom aife fredt weat omifsa odsn
3ol B are wHEiE WA ¥ srifaa e | sl
TR e wHEIE ¥ ved faew famar S

(iii) 5% Tfermai Sresa-He-3uged & UR W HE ‘1’
wHE, 3R S 2o e A wHGEd AT T T,
f=i7 1800 & & ¥ 909 & U3 W 1 9 fFrafia g
1 8, § SASA-Te-agdl & YR T - S |

If% faurfia w=fa wfafa & &t se= g ot % H for fifeurfal ® w9 & dan
A | g fwar smem
(12) (13)
wE W' fawria vt wfufa (et sgar vt M 7 e |

= fon) frafafaa @ faees =it —
1. aftss 3 WRTGEIHR A1 Y W@ a1
Hged Ul T HIE ATHE S T WY

T IS, & — e

2. A3 39 W@ 41 fR3re a1 39 Hel-
HEHR A1 SURIE A1 THGed TR T HlE
Al (St 3@ wEafe ¥ o= sEiad w1 8

el v A TR P T we) —a=
3. afss e Sfasrl a1 wien Al — T
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(1) (2) (3) (4) (5) (6)
2 fafe 2833* (2014)  WEROIEE A de-1, G EDE] 18927 ad % g |
(@ FFTEIR & Ha, T ‘N, 5200- (=T TR G HH-THE TSI
e YR W IreTafa, 20200 &.+ fere T SR A1 SR & STIER
FHeEl  ftadd srafaaa g A T Yt & T 40 S8 fifaa
™) S HeHa 21 1900 &. 1 1wl 1)
feraqot ; arg-dim S| w6 &
forg e ol 97 et St et
=T AR BRI i I | (SRl
Tl SwHE =EA A % e o
& 1 o1 W ] =@l g Iy
@ @ & fag fofew ade
Al | e W w3 & fag
e =t T fam aiE B 1)
7 (8) (9
AV : &, W9 10 ¥ SRR HCL]
(i) Tt o i€ o1 fovafaae™ @ aReEdl wa o a9 |
ot |
(ii) FHR R AT ¥ 35 v Wi e a1 f&=ft o 30
7% wfq fae &t 2o T |

(v T & e siias 5 & SUeE & WY 10500 Hi
U i s = 9000 FT S ufd Ha, 35 v wid
firte ol 30 v fa fie, & qoeur € 1)

(10)

(11)

(i) 85% wHTM =F AN & Weay § Wit el g |
(i) 10% fifeai 1800 & & A= aa7 ot W% ‘7' FH-
wfgs @ @ ot si st 125 Fan A wHge st
@ & iR =i fawrig o vien & emuR W Sy
goft & f= o = Frafaa a1 %t 8 | when & foaw g
g wtfereham sg-wiw 45 9 @ 1 (Srqfaa wifa @ e-
Yfea st & fag g 50 =)

femuw : afk @E (ii) & el Rl % geeed W@
s e Soee €, S wler 3wl 2§ @ o
FHEE W ge=Ed o § 3gd g et Rfwa #
T & fag foar e smom aifs foeedt veet smfsa
e ¥ Sl B el wEEdl W AR | St wlen
¥ siivl e aret wH=IfEl @ v famr faan s |

wr=fe 7

(i) 10% Ffear 1800 &. & ¥s e aret W 71" HAN-
g2 @ vl e 3R S 127 wen A IAged e W B
3k forei faumita o olen & ouR W 3| 4ot # 9
a9 &1 frafia Gan =1 & | Ten & fog a3 st
- 45 = © | (3rgfea wfa @ sggfaa Sefa &
% fag a1y 50 a%)

feuqor : A e (i) & efiw fifaal & gamEa T 1w
Far Syere €, S uden o el B € A O afes -
I W gveqEdl ot ¥ Sga g ol fifwE # A %
fog faam faran s af fot veel st e
3ol B el e | AR § st wden § S
T o wHEIfEl ¥ vew famm R S )
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| (10) (11)
(iii) 5% T SUssa-ve-3ugad & MYUX W §E (ii) 5% ffeai SUa-Te-SUgaEal & SR W I ‘7'

‘' wHErd, SR S 126 wE A WEged T e €, FHERI, R S 12df wE A WHGES A W F,
=17 1800 &. % W€ Aa9 & YT W 7 o Frafaa dan =14 1800 . % e I & WS W o7 a¥ frafaa gar

F1 €, ¥ SHSA-Fe- A gal & YR G 90 e | F1 8, Y SSd-He-arad ® YT 9 91 St |
(12) (13)

w1 fawria wi=fa wfufa (e swar vt &R TET =i |

& fom) Frafafaa @ faeest s i —

1. aftss 3 WRTEER a1 fRYe a1 37 Hee@hi

71 I9-FRueE o1 weged vied &1 wié sifsrd st

YR e 1 WIEIYE 8 — ey
2. afis 39 WEEEER A1 FRYE a1 39 Hel-

A@HR I IYMRIF A1 GHIed Ul 1 e

AfyeTd (SS9 e ¥ 9= waied =

7 foed w=fa & an ¥ faem P s w1 2) R

3. aftss o Atfussrd a1 oen e Afusr — S
[T ©. U-12018/1/2010-3.51. ]
AN =%, 39 9iEa
MINISTRY OF FINANCE
(Department of Expenditure)

New Delhi, the 3rd June, 2014

G.S.R.114 .—Inexercise of the powers conferred by clause (5) of article 148 of the Constitution an in supersession
of the Indian Audit and Accounts Department, Clerks Recruitment Rules, 1988, except as respects things done or omitted to
be done before such supersession, the President, after consultation with the Comptroller and Auditor General of India,
hereby makes the following rules to regulate the method of recruitment in the field offices of the Indian Audit and Accounts
Department to the posts of Clerks, namely:—

1. Short tjtle and commencement.—(1) These rules may be called the Indian Audit and Accounts Department
(Clerks in Accounts and Entitlement Offices and Clerks in Audit Offices) Recruitment Rules, 2014.

(2) They shall come into force on the date of their publication in the Official Gazette. )

2. Application.—These rules shall be applicable to the posts specified in column (1) of Schedule annexed to these
rules.

3. Number of posts, classification, pay band and grade pay or pay scale.—The number of posts, their classification,
pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the said Schedule.

4. Method of recruitment, age limit and qualifications, etc.—The method of recruitment, age limit, qualifications
and other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

5. Disqualification.—No-person, -

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said posts:

Provided that the Comptroller and Auditor General of India may, if satisfied that such marriage is permissible under
the personal law applicable to such person and the other party to the marriage and that there are other grounds fer so doing,
exempt any person from the operation of this rule.

6. Power to relax.—Where the Comptroller and Auditor General of India is of the opinion that it is necessary or
expedient so to do, he may, by order, and for reasons to be recorded in writing, relax any of the provisions of these rules with
respect to any class or category of persons. .

35



T

590 THE GAZETTE OF INDIA : JUNE 7, 2014/JYAISTHA 17,1936 [Part II—SEc. 3(1)]

7. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-servicemen and other
special categories of persons in accordance with the orders issued by the Government of India from time to time in this
regard.

SCHEDULE
Name of post Number of Classification Pay Band  Whether Age limit for direct recruitment
_ post and Grade  selection
Pay or Pay post or
Scale non-selection
post
Y] 2) 3) C)) ) ©)

1. Clerk (in 2725% (2014)  General Central ~ Pay Band-1, Non- Between 18 and 27 years of age.
Accounts and *Subject to Service, Group ‘C’ Rs.5200—  Selection (Relaxable for Government
Entitlement variation Non-Gazetted, 20200 with servants upto age of 40 years
offices) dependent Ministerial. Grade Pay in accordance with the instruc-

onworkload. of Rs. 1900 tions or orders issued by the
Central Government)
Note : The crucial date for
determining the age limit shall be
as fixed by the Staff Selection
Commission. (Where recruitment
is not through Staff Selection
Commission, curcial date for
determining the age limit shall be
the last date for receipt of
applications).

Educational and other qualifications required for Whether age and educational ~ Period of probation, if any

direct recruits qualification prescribed for

direct recruits will apply in
the case of promotees
) (8) ©)
(i) 12th class or equivalent qualification from a Yes, to the extent as indicated Two years

recognised Board or University. in column (10).
(ii) A typing speed of 35 words per minute in

English or 30 words per minute in Hindi on

computer. ]

(35 words per minute and 30 wards per minute

correspond to 10500 Key Depression Per Hour

or 9000 Key Depression Per Hour respectively

on an average of 5 key depressions for each

words.)

Method of recruitment : Whether by direct recruitment In case of recruitment by promotion/deputation/absorption,

or by promotion or by deputation/absorption and percent- grades from which promotion/deputation or absorption
age of the vacancies to be filled by various methods to be made
(10) ' (1
(i) 85 percent by direct recruitment through Staff Selection Promotion :
Commission. (i) 10 percent of the vacancies shall be filled from amongst

(i1) 10 percent of the vacancies shall be filled from amongst the Group ‘C’ Staff in the grade pay of Rs. 1800 and who
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(10)

an

the Group ‘C’ Staff in the grade pay of Rs. 1800 and who
possess 12th Class pass or equivalent qualification and
have rendered three years regular service in the grade, on
the basis of departmental qualifying examination. The maxi-
mum age limit for eligibility for examination is 45 years (50
years of age for the Scheduled Caste and the Scheduled
Tribe candidates).

Note : If more of such employees than the number of vacan-
cies available under clause (ii) qualified at the examination,
such excess number of employees shall be considered for
filling the vacancies arising in the subsequent years so that
the employees qualifying at an earlier examination are con-
sidered before those who qualify at a later examination.

(iii) 5 percent of the vacancies shall be filled on seniority-
cum-fitness basis from amongst the Group ‘C’ Staff in the
grade pay of Rs. 1800 and who possess 12th Class pass or
equivalent qualification and have rendered three years
regular service in the grade.

possess 12th Class pass or equivalent qualification and
have rendered three years regular service in the grade, on
the basis of departmental qualifying examination. The maxi-
mum age limit for eligibility for examination is 45 years (50
years of age for the Scheduled Caste and the Scheduled
Tribe candidates).

Note : If more of such employees than the number of vacan-
cies available under clause (i) qualified at the examination
such excess number of employees shall be considered for
filling the vacancies arising in the subsequent years so that
the employees qualifying at an earlier examination are con-
sidered before those who qualify at a later examination.

(ii) 5 percentof the vacancies shall be filled on seniority-
cum-fitness basis from amongst the Group ‘C’ Staff in the
grade pay of Rs. 1800 and who possess 12th Class pass or
equivalent qualification and have rendered three years
regular service in the grade.

If a Departmental Promotion Committee exists, what is its
composition

Circumstances in which Union Public Service Commission
to be consulted in making recruitment

(12)

(13)

Group ‘C’ Departmental Promotion Committee (for confir-
mation or promotion) consisting of :

1. Senior Deputy Accountant General or —Chairman
Deputy Accountant General or an officer
of equivalent rank in-charge of
Administration group

2. Senior Deputy Accountant General or —Member

Director or Deputy Accountant General or
Deputy Director or an officer of equivalent
rank (from an office other than the one in
which promotions are considered)

3. Senior Accounts Officer or Accounts officer —Member

Not applicable

M @ 3) @ (5) ©
2. Clerk (in 2833% (2014)  General Central ~ Pay Band-1, Non- Between 18 and 27 years of age.
Audit *Subject to Service, Group ‘C’ Rs.5200—  Selection (Relaxable for Government
offices). variation Non-Gazetted, 20200 with servants upto age of 40 years
dependent Ministerial. Grade Pay in accordance with the instruc-
on workload. of Rs. 1900 tions or orders issued by the

Central Government).

“Note : The crucial date for
determining the age limit shall be
as fixed by the Staff Selection
Commission. (Where recruitment
is not through Staff Selection
Commission, curcial date for
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(6)

determining the age limit shall be
the last date for receipt of
applications).

(7

®) &)

(i) 12th class or equivalent qualification from a
recognised Board or University.

(ii) A typing speed of 35 words per minute in
English or 30 words per minute in Hindi on
computer.

(35 words per minute and 30 words per minute
correspond to 10500 Key Depression Per Hour
or 9000 Key Depression Per Hour respectively
on an average of 5 key depressions for each
words.)

Yes, to the extent as indicated
in column (10)

Two years

(10)

ar

(i) 85 percent by direct recruitment through Staff Selection
Commission. .

(ii) 10 percent of the vacancies shall be filled from amongst
the Group ‘C’ Staff in the grade pay of Rs. 1800 and who
possess 12th Class pass or equivalent qualification and
have rendered three years regular service in the grade, on
the basis of departmental qualifying examination. The maxi-
mum age limit for eligibility for examination is 45 years (50
years of age for the Scheduled Caste and the Scheduled
Tribe candidates).

Note : If more of such employees than the number of vacan-
cies available under clause (ii) qualified at the examination,
such excess number of employees shall be considered for
filling the vacancies arising in the subsequent years so that
the employees qualifying at an earlier examination are con-
sidered before those who qualify at a later examination.

(iii) 5 percent of the vacancies shall be filled on seniority-
cum-fitness basis from amongst the Group ‘C’ Staff in the
grade pay of Rs. 1800 and who possess 12th Class pass or
equivalent qualification and have rendered three years
regular service in the grade.

Promotion

(i) 10 percent of the vacancies shall be filled from amongst
the Group ‘C’ Staff in the grade pay of Rs. 1800 and who
possess 12th Class pass or equivalent qualification and
have rendered three years regular service in the grade, on
the basis of departmental qualifying examination. The maxi-
mum age limit for eligibility for examination is 45 years (50
years of age for the Scheduled Caste and the Scheduled
Tribe candidates).

Note : If more of such employees than the number of vacan-
cies available under clause (i) qualified at the examination
such excess number of employees shall be considered for
filling the vacancies arising in the subsequent years so that
the employees qualifying at an earlier examination are con-
sidered before those who qualify at a later examination.

(ii) 5 percentol the vacancies shall be filled on seniority-
cum-fitness basis from amongst the Group ‘C’ Staff in the
grade pay of Rs. 1800 and who possess 12th Class pass or
equivalent qualification and have fendered three years
regular service in the grade. '

(12)

(13)

Group ‘C’ Departmental Promotion Committee (for confir-
mation or promotion) consisting of :

1. Senior Deputy Accountant General or —Chairman
Deputy Accountant General or Deputy
Director or an officer of equivalent rank

in-charge of Administration group

Not applicable.
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(12)

2. Senior Deputy Accountant General or —Member
Director or Deputy Accountant General or
Deputy Director or an officer of equivalent
rank (from an office other than the one in
which promotions are considered)

3. Senior Audit Officer or Audit officer —Member

[F. No. A-12018/1/2010-E.G]
SUBHASH CHAND, Dy. Secy.

( wifies 3 ufbrgror fawmr)
=4 faeeht, 29 w8, 2014

"L, 115 —gufa, Sfaum % e 309 % UG GR YRd VIREl 1 TEN i gY 3R i dw
forehraa IR e Harer, S A= o0, uyE % 3R W '@’ ws s B, 2001, %1, 39 96l @ faar it @
7Y, F8 U8 stfershmor 9 weet foran 7 @ 1 6 o @iy fonann e @, wifie o R ol Yo wamer @ S s

2R H AR SRS THA b T ' R GYE ‘@ OR W A w1 ugfa w1 b w0 @ fau frefated e

T €, 31l
1. i@ AW R yRY—(1) 3 @ a9 wifiE, o R sk 9ve g, s ek
sfeor fasm, S5 ST 2, SR SRS YHAY % WE % SR g ‘|’ ug wdl fRm, 2014 7 1
(2) 3 TS9F H YHRH H TG FH G99 2 |
2. O] BAL—3 Frm 308 SweEs s & e (1) ¥ fafife o & ey E

3. U AT, THT0T, 907 FF i U3 Aa7 T AGTHA.—I9 Tal F HE, I TR, 3T Az i I
I A I A B, S IH S B WA (2) w9 (4) W fafifEe ¥

4. wdt =t wgfa, mg-HmT, AEAC anfe.—37a vaf W el 1 ugfa, srg-dn, sand stk I Hafa o
ard A gt St SR o B WW (5) A ww (13) § Fafife ¥

5. Frdar—as =afa,—
(%) o @ =afaa 9 fomen ofa o1 forgent vt Sifad 2, faar fen @ o1 faar =1 @i a6t 8, @
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