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Notice

Sub,icct: Inviting applications for hiring rctircd staff of IA&AD officcs on short tcrm
contract basis.

Irr accordarlce witll Heaclquarters circular No.2512025 dated 0g.07.2025. applicatiorls are
invited fi'onr eligible retircd olJlcers/officials of IA&AD ofllces to fill up the existing vacancies
on a short-tcrm contractLral basis, as dctailed below:

Name of
the post

Eligibility .lob Dcscription

Contractual
agai nst
Asstt.
Audit
Olllcer

Retired Olficers scrved irr analogoui
posts at the tirne ol'retirentent are
eligible to apply.

i. Vetting of IRs, KD linking etc.
in OIOS platform.
ii. Pcrsuasion of IRs,
Correspondcnce with the State
Governnrent in connection with
settlement of outstanding
paragraphs.
iii. Analysis of Data, Preparation
of Audit I'}lan.
iv. Otl-rer Administrative works.

Contractual
agai nst

ALrditor

Retired Olficials served as analogouJ
post of Supervisor, Assistant
Supervisor. Sr. Auditor/ Sr. Accountant,
Auditor/ Accountant at the time of
retircment are eligible to apply.

The appointlnellt shall be bascd on the fbllowing tenus and conditions:

1. The retircd olhccrs/ol'llcials catr be hired on a short-ternl contract basis initially up to a
period of otle year, cxtct.tclable up to a ltraximunr olfive ternrs or up to attaining the age of 65
years, whichever is earlier.

2. I{errruneration ancl allowarlces arc governecl by oM No. 3-25l2020-E.lll dated 0g.12.2020
issLrcd by the Departmettt of Expcnditure, Ministry of Finance, Covernment of India. New
Delhi, which are as under':

a) The retircd officers shall be paicl a llxed monthly amount arrivecl at by deducting the basic
pensiol] liom the pay dl'awn at the time of retircrnent. The amount so fixed shall remain
unchangcd lbr the tcrnt ol'the contract.

b) AII appropriate allc'l Ilxecl arttoutrt of Transport Allowance for t5e purpose of cont,ruting
betwcen thc residerrce arlcl the place of rvork shall be allowed, not excecding t6e rate applicable
to the appointee at the tinte of his/hcr retirertrent.

c) No atlttual incretltettt/pct'ccntagc ittcrease, Dearness Allowance, or IJouse Rent Allowance
shall be allowed during tlie contract.



d) Statgtory deductions lcvied by the Union Governt.ttettt shall bc macie f}onl the nlonthll'

remuneration as per applicable rLrles.

e) Paid leave of absence shattbe allou'6d at the rate of 1.5 days fbr each corrlpleted uotrth ol'

service. In case of absencc beyond paid leave in a month lor reasons otherthan dtre to cttrl'erv,

bandft, strike, or lock-dou,lt, rerrlllteration shall be redLtcccl on a pro-rata basis by dii'iding thc

fixed nropthly remuneration by 22 and ntultiplying the resttlt by the tltttrlbcr of days of abscnce

on working days.

3. The appointment will be purely on a temporary basis ar-rd will bc sr-rbject to terrnination at

any time.

4. Dgties/other conditions applicable shall be as envisaged in the HeadqLrarters Office Circtllar

No.2512025 dated 08.07.2025 (copy errclosed). The hired officers will not sign correspondencc

made or,rtside the lA&AD. These documents will be signcd by a regtrlar ol'licer orlly.

Interested retired oflflcers/officials (below tl-re age of 65 years as on the date of publishing this

circular), rvillilg to be hired on the terms and conditiot.ts tnentionecl above, may strbr.llit their

bio-clata ir-r the enclosed profornta along with copics ol- APARs (last 5 years), PPO (as

applicable), Last Pay Certificate, and Aadhaar Card. Applications duly lilled in all respects

must reach either by post to tl-re Sr. Deputy Accotttrtatrt Gencral (Adnlinistration), O/o tlie

Accountant General (Audit), Assar-r-r, Beltola, Cuwahati-781029, or thror"rgh enlail

(.t-g$ti, t 
-ttr 

iri)ci r r-r. r:..r r r,' " i, i ) I ate st by 20 .0 6.2026.

(Encl.: Bio-data form)

{Authoritl': - Accountant Gcncral's ordcr datcd 01.06.2026}

Scl/'

Sr. Dcputy Account:rttt Gcneral (Admn.)

File No. Ad m n./Estt.iA u/c-tile I 5-26 I tliring of Co n tractu al S taf172 02 6 -27 I 609 -l I

Datc: 05.06.2026

Copy to:

1. All offlces of IA&AD (as per mailing list).

2. Sr. Audit Offrccr (lSW) - with a request to upload the notice to the olllce rvebsites.

3. All Notice Boarcls.

Sr. Auditolfica ^lr,-(Est,f6lishnrcnt)
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AUDITOR GENEML OF INDIA
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frrim z DATE 0g,g?,a025_

Circular No.25-2025
No. 1 180-Staff (App.)-1122-2016

fr fu;r6 qE r6rA'Girtir6.6T srqfnq
g, {h Eqm sqtq.rq qr.f,

1. All the Heads of Departments in IA&AD
(except ovcrseas autlit olliccs)

?. Principal I)irector (Commercial)-I
3. Director (p)

Sutrjectl l-Iiring of rctired officcrs/CAs/CMAs on short term contract basis.

The scheme for hiring retirccl officers/CAs/CMAs on shoft term conrract basis
circulated vide variclus Fleadquarters orclers from time to time has becn reviewed. Keeping in
Vicw, tlte constiflrtional and statutory obligations of the Comptrollcr and Auditor Ceneral of
Irrdia and thc necessir,y Lo adequately nriur the lielcl offices, it has been clecicled to engage retired
ofllcers/CAs/CMAs on short term conlract basis against vacancies to a limitecl, pre-cletermined
exl.ent. 'l'he follorving guidelines a_r.e issued in this regar<i:

2. Gencral I nstructions:

r\ppointrttcrtts olretilcd officials shall not be made as a rrarter of practice and must be
kept to a bare ntinimum. Such appointrnents may be made on the basis ofjustified exigencies
of official rr'ork rvhcrc public intcrest is served by appointment of tire retired r*ploy*.. While
nlaking such appointrtlents, aclequate lLrnctional necessity with clear grounds must be placed
bcfore the appointing authority.

3. Extent of vacancies that can be fillcd up:

Otlicc Persons eligible for hiring on

slrort tenn contract basis

Extent of vacancies that can be filled
up

Audit and

A&B offices

Rctired Sr.AO and AAO.

For Cornmercial Audit
Offices: Retired Sr. AQ and

AAO failing n4rich Uy Cas
ir.nd then CMAs.

Against l0% of vacancics in Sr. AO and
AAO cadre respcctivcly, subject to rhe
condition that regular officials plus
retired officials hired on short tenn
conhact basis shall not exceed 90yo of
the Sanctioned Sfength in the cadre,
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4. Eligibility (irr case of retiretl officers):

(i)RetiredSr.Aos/Aosshallbeeligiblefbrhiringagainsltlrevacanciesirrtlrecadrcsof
Sr" AO'

(1i)RetiredAAosslrailbeeligibletbrlriringagainsttlrevaoanciesintliecadreofAAo'

(iii)RetiredSupetvisor,o,,l::.|:rvisor,Sr.Accottntantzu"rclAccountantshallbeeligible
for rriring against the vacancres in lrre co,ibi,ecr caclre of Supervisor, Asst. supcrvisor,

Sr' Accounlant and Accouutant (for A&E offices only)

r.ir,) Retired Sr. private secretary shalr be eligible for hiring against the vacancies in the

;"; r.H.!I"'t ffi*r*:::::,:[:'*'sharr 
be crigibrc ror hiring against 

'lhe

vacancles :

(vi) Retired ",'i"^i"i11:13,';"t""e 
Secretarv/Stenographer Gr' I shall be eligihle for

hiring against the vacancies in the cadre of Stenographer Gr' I & Il'

(vii) No S-"*ing offioer strall be eligible to apply'

5. Tcnure and age linrit: The retirecl officerslcAs/cMAs can be hired on a shod ter'r

co'tract uori* ioiiiurriup to a period of one year. The maximum nurnber of terms shall be

restricted to five, Furiher, no retired officer/cAs/cMAs shali be hjrerl o, short tem contract

basis beYond the age of65 Years'

(For A&E O.ffices only)

Retired Supervisor, Assistartt

Supen,isor, Sr. Accountant

and Accouirtant.

Upto 100% of vacancies in Combirrccl

cadre ol Supervisor, Asst Supcrvisor, gy.

Accountant, Accounlant cadre,

To the extent of vacancics 'subject to

condition that regular officials plus

retired officials hired on short tcnr

contract basis shall not exceed total

nurnber of IA&AS officers and Wellarc

Officer.

Sr, Private Secretary, Private

Secretary, Stenograplier, Gr. i
& Gr. II

Retired Sr. AO, AAO, Sr'

Private SecretarY, Private

Secretary, StenograPher, Gr' I

& Gr. IL

Trnining
Institutes
(NAAA,
iclsA, icED,
iCAL and

RCB&KIs/Cs)

File No. Admn/Esl\/Au/5-26/e.file/Hiringofcontractualslaff/2026-27 (conrputer No. 503729) ffi Scanned with OKEN Scanner



-:.: 
"'_'i ":'.,\ -lf -, . .,,

Remuneration and r\llorvanccs:

Remuneration and allowances payable to retired officerslofficials will be govemed by

OM No. 3-25DA20-E Ill A dated 09.12.2A20 issued by the Department of Expenditure,

Ministry of Finance, Government of India, New Delhi, which is as under:

(a) The retired ofi-rcerslofficials shall be paid a fixed monthly amount, arrived at by

deducting thc basic pension from the pay drawn at,the tirne of retircment' The

amount so fixed shall rentain ulchanged for the term of the contract.

(b) fur appropriate and fixed amount as Transport Allowance for the purpose of

corunuting between the residencc and the place of work shall be allowed not

excceding thc rate applicable to the appointee at the time of retirement.

(c) No arLnual increnrent/percentage increase, Deamess Allowance and House Rent

Allowurce shall be allowed during thc contract.

(ii) CAs/CMAs hireci against the vacancies in Sr, AO and AAO cadre in Commerciai Audit

Otfices rvili be paid fixed monthly rcmuneration of Rs. 51,7501- as intimated by this

office vide letter No. 763-Staff (App)122-2016 dated 27.05.2019.

7 , Leirve: Paid lcavc of absonce rlay be allowed at the rate of 1 .5 days for each completed

nronth ol service to thc rctircd offlcials/CAs/CMAs hired on short term contract basis.

Accunulation of icave beyond a calenclar year may not be allowed. Ilorvever, absence during

curferv, baridh, strike, locl<down should be dealt r.vith in a similar way as in the case of serving

officers/ofilcials as thcsc are eveilts beyond the control of any individual. If retired

olllcers/CAsiCMAs hired on short term contract basis remain absent beyond paid leave in a

nronti-r for reasons other than those indicated above, his,iher remuneration shall be deducted on

pro-rata basis as under:

Fixed monthly remuneration X No. of days of absence on rvorking days
t22

8.

(a)

Dclivcrables and other conditions:

In field offices, retired officers hired on a shorl-term contract basis shall be responsible
for performing the duties related to the post against which they are hired, as well as any
other duties or rcsponsibilities assigned by their respective lleads of Departments
(I{oDs), unless otlrenvise specif,red in this circular.
The duties or deliverables expected from the hired officials and the time frame to
complete the said deliverables should be explicitly stated for each post in the
adveflisement published by the fielC office. T'his will enable their respective HoDs to
assess and nreasure their perforrnance against cach deliverable.
The hired officiars will not sign the ppGs, GpF statements, monthly accounts and
conespondences made outside IA&AD, etc. Thesc documents shall be signed by a
regular officer only.
Retired officers sltall, as. far as possiblg, not be deputed on field audit duties/inspection.
In case of exigencies, with the apprbvar of fire HoD, they may be deputed on fierd aucritduties and rA/DA shall be paid as per their entitlement at ttre tlnre of retirement. Evenin such cases, they shall not issue any audivinspection memo w6ich wiil be issued by aregular officer only.

(b)

(c)

-(d)
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(c)

(0

(g)

9.

A.

The CAs a,d CjrzIAs can be engagcd orrly lbr vcry spccili' rcs(rarclt oricrt{'ccl tasks and

in areas of ,on_sensitive audit. r'rrc hirccr crAs a.d cMAs sh.ll bc kcpt *way f'rorn thc

auditee offices a:rd srrail not havc crircct interrace rvith rher,. N4o.covcr, in ail 51q11

cases, it,eeds to be ensurecl that c.onflclentinlity ol'trudit 1:r.cess/trrrclit i,furrnarion is f,

notconrprotniscclzurcltltcr.cisnopilssitlilityoIcottf]ictol-iritcres(.

Rctired offrcers/cAs/clr4As hircd on short tcrnr contract ha.sis are not authoriscrl to

either r,r.ite or r*,ier, t]re ApARs of rcguiar starl', In.sucrr 
'ilscs, 

thc oi'ficcr.just ahove

the regular enrplol,ee in tlre hicrarclry 'ui,i]l act as tlre Repor'ting officer./I{cr,iewing

officer' 
^r .^..^onoo.,, rlro T-t rblc lclcntity CaLrls to the rctired

\\ihere c.onsideled llccessar)" the LIoD tttay isstre strita

officers/CAs/Clr,IAshiredorrshotttenr:contractbasis.

Procedure for hiring:

Retired officcrs

a) The identificatio. of requirement aro.g r.vith.i,stificrition ro, hiring the retired olflcial.s

against tire ylcatrcy shall be assessed apcl approyecl by thc I'loD bcibre issrring thc

ad'eitisemeut circular for ilr,iting application fi'om the retirecl officials rvilling to apply'

b) Trre concerned orfices sha[ invite applications f'om thc'etired personnel interested in

taki.g up short temr assigtxrents iy notifying their reqrtirct,cttts tiu'o,gh the local

offrce notice boards and office r'vebsite'

c) A cornmittee cor::prising tluee Gror-rp officers, nourinalcd b)' the ooncenred FIoD'

would go tluough lire applicatiotis received and drarv up pa:rels for eaclt cadre based on

tlre grading in tlle APARs. rvork experience irt reqrtirecl ficlcl, ctc. 
,I.he 

rcconirlrenclations

of the Committee shallbe submitted to thO LioD'

d) (i) For vacancies to the extetrt nrentionecl against Auclit ancl A"tii olfices in 1:ara 3

above: 
The HoD, after satisf ing riimseif7herserf about the juslirlcation of the proposal,

compliance with the set..tio, plocess and otlter co'rditions ancl the stritability

oftheindir,idual(,;,".o,,*,.no.ar,yilteCotrtrtrittec,slralllbrrvardtliellroposaJ
to the StaffWing for approvalof DG (St&ff)'

(ii) For vacatrcies beyoDd tlte percentagc mentioned against AucJit and r\&E OI'llces

in Para 3 above: ,

TJrel{crD,allersatisfyinghirrrself/lrersclfabotttthe.iustilicationoftheproposill,
contpliance u,ith ilre ..i..rio, pro..=, and othet io"iitio"t a,cl thc srritability

of trre individuar(s; ,*.onrnr"nard by the currrrir,.],'*'nu '0""''d 
thc proposal

to thc Sta{T Wing fbr approval of DAI (llR)'

B. cAsicMAs -^ii,o,J Sr AosiAos/AAo's' only,in oase

a) First preference for hirirrg rvould be given to rctirld. tt 
i";firnt' t''nt shall he

""tired 
Sr. Aos/Aos/AAos are not available, cAs ar 

.; shall
considered. a t -tr\i,,r " nn sSort lcl'l)r colltrocl .hisli

b) Thc Field Offices desirous of hiring CAs/CM"\s 
^ol ^''-',.n,rrs to be,ired'

de{ine ti:e scofe of work' time fi'arnc arrd number'of CAs'
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Offices shall invite applications forrrscs srra, rnvrre applrcations tor hiring of cAs/cMAs after obtaining approval
DAI (HR). The applications may be invited by placine a notice on the office01 the rrAr (rlKJ- r ne apptlcatrons may be invited by placing a notice on the office

notice board and the office website with a copy to'the local chnnrer nltrrhe TCAr an,.lcopy to'the local chapter of the ICAI and

d) The applications received would be scrutinised by a Committee of thrce Group Officers.
If more CAs apply than the number of vacarcies, the marks scorcd by them in their CA
exam and their expericnce would be the basis for their selection. T'lie selection of CN4As
shall also be done on the similar lines.

e) Tlte reconllendatiotis of the Comnrittce to hire CAsiCMAs shall be submitteil to the
l'1oD.

1) 'fhe HoD, after satislying himself/herself about the justification of the proposal,
compliance with the selection prooess and other conditions and the suitability of the
individual(s) recommended by the Comrnittee, shall forward the proposal to the DAI
(HR) lor approval.

10. Conficlentiality of data an<l documents: The retirecl olficials/CAs/CMAs hired on

short term contract basis shall sign an agreement of confidentiaiity containing a clause on

Ethics and lntegrity.

I f . in acidition to above, the field olficcs/'fraining institutes rcquired to hire retired officials
on short term contract basis, shall fonvard the following details and list of documents with the

proposal of hiring (as detailed in Annexure I and Annexttre II):

Name of the officials and their desigrration at the time of retirement.
Date of Birth, Date of retirement of the finaiized officials.
SS/PIP/Vacancy position at the time of hiring of retired official in their respective
cadres.

Number of retired officials already hired on shod term contract basis against the
vacancies in the respective cadre, at the,time of sending the proposal of hiring.
The details of all applicants (retired officials) who apply against the
advertisement, with the comparative statement on the basis APAR grading/ work
experience for last 05 years of their service shall also be forwarded with the
proposal.

In their recomrnendation, the DSC shall certify that all the provisions speci_fied in
this circular are being adhered to before hnalizing the ofhcials to be hired on a
short-tenn contract basis (asper Certificate A enclosed).

lv.

vt.

vii' In the event of an extension of the hiring term for previously hired retirecl
officials' the Head of Department (FIoD) shall assess the performance of the hired
officials based on their assigned deliverables. The HoD shall then submit thework performance certificate (certificate B) of the hired officials whenrequesting an extension for the subsequent term.

viii' lf an extension is requested for any new deliverable, the specific deliverable(s)' must be explicitly mentionea along with a detailed list of deliverables or duries.However, if the exlension is sought crue to th. non_"ompretion of an assigneddeliverabre, a proper jusrificarion lor the 
""";;;;;tio, *rrt be provided.
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12. All the I{oDs in IA.tAD shall ensurc tlrai the proposals seckjng approval of DG

(Staff/DAI (HR) far the continuation of hiring of the lctired olticial(s) for their sfibsequent

termshoulcl reachthe Heaciquarters (Staff Wing) at least 03 nionths before the expiryof the

tenure of the retired officials. 4

13. All the concemed offices shall submit a half-yearly return to the Headquafiers (Staffl

Wing) latest by 1Oth October for the period {r'orn April to September and 1Oth April forthe

period frorn October to lr4arch each yeru in the prescribed format as per An-nexure A.

I4. Il case of adminishative exigencies, the above guidelines may be rela,xed by DAf (HR)

as the Competent Authority.

15. Tliese guidelines supersede all the existing guidelines on the subject.

' Yours faithfirlly,

\-
ryq\ x.

(Strrrrcct Rirnrar)

Asstt. Comptroller & Auditor General flV)-I

- 10
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Please affix a

recent passport

size photo

sl.
No.

Pa rticu la rs

I Namc (in blocl< lettcrs)

2. Date of'birth

J. Date o['retircntctrt

4. I'}ost held at the tirrc ol'retirettretrt

5. Ol'llcc ll'orr rvlrich rclirccl

6. []clong to lvhiclt brartch

(C iv il/Corrnrcrc ial/l{a ilrvay/De lence/AccoLrnts)

7. Cornrn u rr icat iort adcl ress rvith colttact tto.

8. Bric f' clescription o {' cxpcricltce

9. Arry other irt Iortratiott

I ccrtily that the abovc particLrlars givcn by nrc are truc and corrcct to thc bcst of nly l<norvlcdgc

and I lravc rcad carclully tlrc tcntts attcl cortditiotrs.

I)lacc artd Date:

(Sigrrature of tlre Applicant)


