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OFFICE OF THE DIRECTOR
GENERAL OF AUDIT

SOUTH WESTERN RAILWAY,
Old GM Office Complex,
Club Road, Keshwapur,

Hubballi - 580 023

',4-B\;-=1[_g./

In terms of Hqrs Circular No. 6 - Staff (Appt. III)/2025 issued under Letter No. 70 - Staff
(Appt. III)/165-2024 dated 29.01.2025. the revised seniority list ol SO/AAO cadres in this office is

attached herewith.

Discrepancy, if any, is found in the seniority list, the olficer may submit his representation

within 15 days from the issue of this circular to the Administration Section.

This issues with approval of the Director General of Audit. South Westem Railway, Hubli.

Encl: as stated

Copy to:
I . Secretary to DGA
2. Steno to Director of Audit
3. All Units
4. Concemed officers
5. EDP Section to publish in this office website

6. Circular Book
7. Notice Board

fr
sdt-

Director of Audit

2qn-
No : DG A/SWR/0 I /78/G radation Listl2024-25 I .6

Dated:07.03.2025 Lqn

dl-
Sr. Audit Officer/Admn

Phone: 9l-836-228981i2 Far:91-8J6-2289tt27 E-mail: pdarll st rla cag.gor'.in

CIRCULAR No. 25 of 202.1-25



,\nnerure I

( ombined revised seniority list of sO and AAO cadre (Sirce 1992)
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lrx)7 Akula Vecrachandra IJI{ AAo NA NA NA NA IIR NA NA NA NA

l 100() K Srini\a-sa IR I'ronrotcd NA I JI( NA NA NA

:o tl V llrnrc!h t],h IIt NA NA UR NA NA NA NA

.l l0tl Md Salccm Ral\'i ( )11( l'romotcd NA NA NA NA TJIt NA NA N;\

l K ltnnrhxhu uR l'romotrd NA NA NA NA NA NA

201(J S rr tit l..M.lhir I rR NA NA I rR NA NA NA NA NA

1 2\t l7 llukcsh KLrnrar t_tR l'romolcd NA N,\ NA NA I.JIt NA NA

li ]lI7 Rajcsh Kunar Sinhil ( rR NA NA uR NA NA NA NA

9 Sharlcndcr I'}r IiIp li ( )l](' l'romolcd NN NA NA UIt NA NA NA NA

lr) t0[t Praveen Augustinc (R I)tt 20l6 NA NA UR NA NA NA t2.08.2020

lt 20lr{ I Sudnr \han l{.dd\ l)lt 20 t(, t32 NA NA NA NA

20tli Apoor\il Singhal lltt l)lt 172 NA NA I ltt NA NA NA

l:l 20t8 Rrhul l)ahi\i' IR l)ti 2016 NA NA t tR NA NA NA NA NA

2r)18 I)rsrri Krishna Murthi ( )l)(' l)R 20t6 -13 r NA NA NA NA

t5 20 ut NluDnl Naushird oll(' l)lt .165 NA NA I llt NA NA NA NA

l6 l0llr .lcll\ l)ilul I)r rcl ollc I)R 20 t6 NA NA ()B(' NA NA 0.1.0.1.2013

l'lnrdr srccdhill ol](' t)tt 20 t6 517 NA NA NA NA NA NA

20Ii l\'lothLrkuri Nagcndar I )B(' l)R 515 NA NA ( )8( NA NA NA NA NA

l9 zO IIi Saroj Kumar Sah oBC-Olt NA NA NA IIR NA NA NA NA NA

l0 t0|i Brajesh Kunrar Tirvari ( rR I'ronrotcd NA NA ltt NA NA NA NA

l 201{) M l\rushi Kumar Rcddy r ;tt I)R 20t7 72 NA NA I.JR NA NA

2010 Parunartdi Prithri Rar s(' l)t{ 20t7 .l7i NA NA ,SC NA NA NA NA 20.0s.2022

ti l0l0 l'LUnpr llrsNa\ t rlt NA ttt NA NA NA NA

l-t 2(Jl0 Itiltcsh Kunrar s(' N,A s(' NA NA NA NA

NN

NN

NN

20tl NA I tR

NA

NN

2\)t7

11

IR NA UR

l2 20 t6

t86

t-t NA NA uR

2t16 NA

506

17 l0lll ou(' NA

Itt 20t6

NA

NA

NA NA



25 1020 lokcsh Rlllnrkur lllt I)ronx)lod NA NA NA NA IJR NA NA NA NA

l(, 202 t Itrjcsh l) Nrindirgld r. tR NA NA NA NN NA NA NA NA NA

:021 I'iyush Pupneja tiR ,\Ao NA NA NA UR NA NA NA

lN l02 t shrhh.rnr (ianr I iR I)lt t0l8 87 NA tIR NA NA NA NA NA

l9 l0l t Ra;esh Priladarshi ol,(' Itonll)rcd NA NA NA NA t rti NA NA NA NA NA

-'t0 t0ll Kcsha\ Kaim l)R 2019 {12 NA NA SC NA NA NA NA

]I l0ll ot)(' I)lt l{)20 l5l NA NA oB(' NA NA NA NA

3l 20ll li \\ alr ( )t(' l)lt 2020 160 NA NA NA 0s.t2.202J

202:l RaBiri Snrgh t tR NA NN NA I) lt NA NA NA NA NA

l.t l0t.l ( iR t)tt 2n22 299 NA NA UR NA NA NA NA Nr\

t5 l'riva'rka Mor t.]]t I)R t022 .139 NA NA UR NA NA NA NA NA

-i(, l{)ll I'rrti I ltt t)tt 2022 -l{ I NA I tR NA NA NA NA NA

l7 l0t.l Abhnrr\ Kuniar (iupla [.rR l)lt 102: 153 NA NA UR NA NA NA NA NA

lll Nlohir (iulr trR l)lt 2022 .15{ t rR NA NA NA NA

l9 t0tl Ilinranshu'lonrur t rR t)tt 2022 J8',7 NA UR NA NA NA NA

.lo l0t.l Anran Sri\asta\ l)R AA0 st2 NA NA t|l NA NA NA NA

-lt 202.1 Ash\'rDr Kunrar Pandc) I]WS I)lt 2022 552 NN NA NA NA NA NA 09.01t.202{

l0t.l ArruSr_a (iupla ( )lr(' t)t{ 2022 690 N;\ NA ot]( NA NA NA NA NA

102.1 Raial (laDgNar ot)( l)l{ 2022 11ll NA NA ( )l]( NA NA

l.l tot.t lliicnder IumLrr ol)(' t)tt 2.022 78-l NA oB(' NA NA NA NA NA

-15 t0l1 Surendra llhadu oB(' I)R 2022 789 oB(' NA NA NA NA NA

-l(\ l0ll l.irllcllr {'rir\ccn s(' l)R 1022 ll06 NA NA s(' NA NA NA

17 1021 Vipin Kunlar ol](' l)ronroted NA NA NA NA I rR NA NN NA NA

9l-
Dircctor of Audit

UR

21 NA
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( )tt(

l0t.l
NA

l0:.1

2t)22 NA

t.ltt

.12

.{-1 NN

NA

NA

NA
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Circular no. 6 - stafi (Appt.lll)/2025
No 70 -Staff (Appt.lll)/165-2024

OFFICE OF THE COMPTROLLER E

AUDITOR GENERAL OF INOIA

9. 9EEN OAYAL UPADHYAYA MARG,

NEW DELHI - 11O 124

",]l
llf.{i
\i.!i'

[29 .tlt'l 2025
k{i6 , DArE

To

l. AII HoDs of lA &AD

2. Principal Diredor, Commercial 'll

Subject: Guidelines for implementation of Hon'ble CAT, Chanditarh Bench and Guwahati Bench

order regarding fixation or seniority ol directly recruited Assistant Audit Of{icers from

date of .ioining.

(i) Regular service of all the directly recruited SOs/AAOS is be to be reckoned irom date of their

joining as SO/AAO in lA & AD after being selected by Staff Selection Commission'

(ii) The interse seniority of direct recruit SOs /AAO5 shall be fixed in terms of DoPT OM No'

gl21l7L-estt.(D) dated 05 06 1978 which was partially modified vide DoPT O'M. No 35075l2l93'

Estt.(o) dated 09.08.1995'

(iii) lf a direct recruit SO/AAO is terminated from service for failing to pass the SAS (formerly SOGE)

exam within the probation period and is later appointed as an Auditor/Accountant' he will lose his

claim to seniority as a directly recruited candidate and wili be treated as having been appointed on

promotion, should he subsequentlY qualify the 5AS exam'

consequent to the dismissal of the Special Leave Petition (sLP) by the Hon'ble supreme court

inthematterofBiltusaha&othersvs.C&AGandDeepakSharma&othersvsC&AG'theCompetent

Authority has decided to implement the orders of the CAT ChandiSarh Bench dated 07 09 2016 and

the Guwahati Bench order dated 14.i2.2023 across all cadre Controlling Authoritres (CCAS) of the

Assistant Audit Officer/Assistant Accounts Officer (AAO) cadre in lA&AD This decision necessitates

the re-fixation of senioriw fol Directly Recruited AAos from the date of joining. FUrther, after due

consideration of the associated issues' it has been decided to implement the ord€r retrospectively

from the date of issue of oopr o.M. No. 20011/5/90-Esrt.D dat€d 04.11.1992, which delinked seniority

from confirmation. ln order to implement the said order' the following guidelines are issued:

2. Revision of senioritY list

A, the ccAs are required to revise the seniority rist of so/AAo cadres, starting from 04.11 1992, in

accordance with the following broad principles:



(iv) The senioriiy of promoted officials in the SO/AAO cadre shall b€ determined from the date of

their promotion to the cadre. ln cases where the promotion date of an official ,alls within the validity

pertod of offer of appointment of direct recruitment for 5OS/AAOs, directly recruited candidates shall

be placed en bloc above the promoted official.

3. Notional promotion by conv€ning Review DPC

{i) Promotions to the hi8her cadres are to be reviewed in light of the revised seniority list and

the applicable Recruitment Rules. The impacted DPc panels for promotion needs to be reviewed to

account for the notional promotion of senior officials (as per the revised seniority list) from the date

of promotion of their respective immediate luniors (as per the revised list). However, this review

should be made keeping in view post'based reservataon factor. lf any runior has been promoted ahead

of their seniors due to reservation benefits, such instances shall not be considered for Review DpC.

Thus, comparisons of relative seniority should only be made among employees within the same

category (SC/sT) and regardless of category with UR emplovees.

(ii) While determining the eligibility of candidates for notional promotion in the Review DpC as of

the crucial date, the date of successful completion of the probation period should be taken into

account.

(iii) During the Review DPc, situations may arise where officials already promoted based on the

existing seniority list could be excluded from the Review opc panel due to a shortage ofvacancies. To

address this. the competent Authority has decided to create supernumerary posts to ensure that all

exrsting promoted employees, along with the n€wly consrdered employees, can be ancluded in the

Review DPC panel. These supernumerary posts will be personal to the respective employees and will

be operational for a specified period. Each supernumerary post will be abolished on th€ date the

concerned employee is adjusted against a regular vacancy in the grade to which the promotion was

granted.

(iv) ln cases where a candidate had previously refused to accept a promotion at any stage, and

such candidates are now found eligible for notional promotion retrospectively due to the revision of

seniority, they shall be given a fresh offer of appointment for promotion in the Review DPc panel

arising under the current scenario.

{v)Forthepurposeofvigilanceclearance,reviewDPcwilltakeintoconsiderationthe

circumltances obtaining at the time of oriSinal DPC and anY subsequent situation arising thereafter

wilr not stand ln the way of vigilance clearance for review DPC' However' before the officer i5 actually

promoted it needs to be ensured that he / she is clear from vigilance an8le and the provision of para

I of Oopl O.frl. No- 22071 I 4 /97 Estt' (A) dated 14 09 1992 are not attracted'



(vi) ln case of retired employees recommended in the panel of review DPC he may be given the

benefit of notioral promotion w.e. f. the date of promotion of his immediate junior in lhe reviewed

panel and fixation of notionat pay subiect to the fulfillment of the following conditions:

a)

b)

That the officer who is immediate .junior to the retired employee assumed charge oJ the

higher post on or before the date of superannuation of the retired employee.

That the said retired Government servant was clear from vigilance angle on the date of

promotion of his immediate iunior.

A retired Government servant who is considered for notional promotion from the date of

promotion of his immediate junior on the recommendatron of a review DPC would also be

entitled to fixation of pension on the basis of such notional pay.

c)

4, Notional pay fixation

Following notional promotion, pay fixation and pension revision shall be carried out on a notional basis

in accordan€e with the extant paY fixation rules and CCS (Pension) Rules, 1972 The actual increase in

pay or pension will be effective only from the date of operationalization of the reviewed panel, subject

to approval from Headquarters. No arl.ears shall be payable'

5. Recruitment Rules (RRs) and Crucial dates

ln the Review DPC, the extant Recruitment Rules (RRs) are required to be referred to in order to

determine eligibility based on the prescribed length of service as of the crucial date fo' the respective

panel year. Since the review of promotions is being conducted retrospectiv€ly from 1992' a reference

list of changes in the RRs and crucial dates over this pe:'iod has been provided below'

(il Minimum length of seivice tor promotion as Per RRs

Feeder

cadre

and Promotional Minimum Iength of service required for promotion as on crucial

date

SO to AAO 3 years of Service, as Per RR of 2001 and 1989

elO *itf, 5 Year o, com bined service as 50 and nlo as Per RR of
AAO to AO

AO to SAO

1989

AAO with 6 Years com

2001

f-aao
I

*itt s yu"tt of t"*ice as per RR of 201

i AO with 3 years of service {w.e.f.01.04.1 992)

' Ad*ith 2 Yeat of se-i'e as per RR of 200

bined service as AAO and SO as Per RR of

--.1

6

2

lrn zors ,"';;--t eo and 5Ao cadre

- 
, qao *ittt 7 Years of service as AAO a

O to SAO
s per RR ot 2019

t



(ii) Changes took place in crucial dates

Panel Year Crucial Date References
1990 o.rwards 1'r October of the preceding calendar ye oPT OM No.2201U7 /86.

However, rn respect of 5r.AO cadre for the
parel year 1992 onlv, the crucialdate was 1 '

April.

Esu{D) dared 19.07.1989

1999 onwards '' January of the vacancy year DOP&T oM No.22o1I/9/98-
Estt.(D) dated 8th September,

2015-16 onwards 1." April (Panel year 2015-16 onwards)
,1998

DOP&T

1

2019 onwards

o.M
No.22011/6/2013-Estt(0)
dated 28th May, 2014

ect to . DoPT's OM No.2201 1/4 /2013-, t'' January of the vacancy year subj
relaxation provided for panel

202O,2O2r, 2022 pro

1

year tstt.(D) dated 8.5.2017,
DoPT OM No. A8-
74077 / 1712078-Estt. RR dated.
L7.OA.202r

6. Review OPC by UPSC

Review DPC for promotions to the Sr. AO cadre up-to the panel year 2019, i.e., before the

reclassification of 5r. Ao as Group A, will be conducted with the approval of Headquarters. However,

for subsequent panel years where the DpC has already been convened by the UPSC on one or more

occasions, the procedure for conducting the review DpC will be communicated separately, following

the completion of the review DPC for panel years up-to 2019 ln the respective offices.

7. Step-by- step tuide for implementation of the order

i. Field offices are required to identify the first batch of directly recruited SO/AAOS since 1992.

Startrng with the first batch of recruitment, the seniority list needs to be revised based on the

principl€s outlined in paragraph 2 above. This process will be applied to each subsequent panel year,

and a combined seniority list for the SO/AAO cadre should be prepared in the prescribed format

(Annexure l).

ii. From the combined revised seniority list, the impacted DPc panels for promotion to higher

grades {so to AAo, AAO to AO, and Ao to sAo) is required to be assessed by identifying the promotion

date of the junior (according to the revised seniority), subject to the conditions specified in paragraph

3(i)above.Basedonthis,astatementshouldbepreparedintheprescribedformat(Annexurell)'

showing all employees who are 1o be notionally promoted retrospectively.

iii After completing Annexure ll, the requirement for supernumerary posts should be compiled

in Annexure lV, specifying the period for which supernumerary posts will be required for each

individual employee. A proposal for the creation of supernumerary posts should then be forwarded

to Headquarters for aPProval'



iv. Upon receiving Headquarters' approval for the creation of supernumerary posts, the Review

DPC up to the panelyear 2019 should be convened, and approval from Headquarters should be sought

for operationalization of the review panel.

v. The Review DPC for promotion to the 5r. AO cadre from the panel year 202o onwards will be

conducted subsequently, and deiails will be communicated separately.

8. Constitution of implementation cell

To ensure the timety implementation of this order, it will be necessary to engage dedicated manpower

for this task. Additionally, close coordination between Headquarters and field offices will be required

at various stages. Therefore, all Heads of Departm€nts (HoDs) are requested to form a dedicated team,

preferably consisting of Sr, AOs and AAOs, to serve as the implementation cell for this purpose.

Furthermore, Group Officer in charge of Administration should be nominated as the nodal officer for

overall supervision and coordination with Headquarters.

9. Timelines

The entire exercise needs to completed in a time-bound manner. The following timeline should be

adhered to durinB the Process:

Activity details Timeline Remarks

Publishing revised seniority list

(Annexure l) in the official

By March 2025 15 Days to be given for submittinB

representationS

Finalization of the revl By April 2025

seniority list duly addressing all

representations

for I By 1 '! week of MaY Documents to bisubmitted while sending

:

:

___t

we bsrte

I

I

r

I

t-
Forwa ,Oing Proposal

creation of suPernumerary Post

and certified revised seniority to

Headquarters

proposal of creation of supernurnerary 
'

post to Headquarters:

(i) Revised SenioritY List 
i

(Annexure l), I
I

(ri) Statement showing names of '

the employees who are to be

considered for Promotion in

, neview DPc Panel {Annexure I

'rr)l

2025

(iii) Certificate (Annexure lll)

-1



Convening Review DPC (up-to

panel year 2019 for promotion

to Sr.A.O) and forwarding

Review DPC proposal to

Headquarters seeking approval

of operationalization of panel

Within 2 weeks

upon receipt of

approval of

supernumerary

post from

Headquarters

(iv) Details of supernumera ry posts

required (Annexure lV)

(v) Reservatton Roster

(soft copies in MS Excel for Annexure t, ll &

rv)

Documents to be submitted while sending

proposal to Headquarters:

(i) Minutes of proceedings oforiginal

DPC of each impacted panel years.

(ii) Proceedings of corresponding

year.wise Review DPC vis-a-vis

original DPC.

(iii) Vigilance clearance certificate

(iv) APAR Grading Certificate

(v) Minor/major penalty certificate

(vi) No relation certifjcate

Yours faithfully,

rector General (staff)

lssuinB promotion

notional pay fixation

extant pay rules

order,

as per

Within one month

of getting

Headquarters'

approval of Review

DPC.



Annexure,.!

Combined revised seniority list of SO and AAO cadre (since 1992)

I i.t
a8r

L _-

Datc ol

(sc/sr,/o8c/uRl
(AAO/sAo)

55C oare of Dal. ol

IO SAO

sSC .

Dn)

jo'nrng {for
ORlwhose

Drlo ol

{appl.able

so)

Category

{sc/sr/uRl

to sao
cadre

{sc/sr/uRt

dg.)lnn

(sc/sr/uR)

Annexur€ ll

Statement showing names of the employees who are to be considered for promotion in Review DPC panel

-ot"goty sD t.t"g-v I o"t" 
"r

ed tlmpacte Date ofit'time of
Ithu aategorY

(A, B, C,

D&I), rt

applicabl
e

(as pet

Res.'rvatio

promotio
n 1o AAO

cadre (as
per

exi5ting
sehiority
list))

of
promotio
n to AAO

cadre (as

per

revised
seniority
list)

Nanre of
the
employee
with
reference
to whom
promotio
n is beinB
revlied

d oPc
panel

promotio
ntoAO
cddrc
(existrlB
seniority)

Revised

date of
promotio
ntoAO
cadre
(revised

seniority
list)

lrnpacte
d DPC

pa nel

Date of
promotro
n to SAO

cadre
(existing

5eniority)

Revised

date of
promotio
n to sAO

cadrc
(revised

seniority
list)

l pdcte

d DPC

p,r ncl
(sc/s r /oBc/uR
)

n Roster)
against
which
promotion
to be made

sc/sr/uR)

l I

I

I



Annexure -lll

Ce rtificate

It is cenified that the combined seniority list of SO/AAO cadre, starting from 1'r batch of directly
recruited 5O/AAO, has been prepared in accordance with the Headquartets'guidelines issued vide
circular no.6-Staff (Appt.lll)/2025 dated 29.01.2025. The list has been circulated vide Circular No.

dated. . Representation(s), if any received in this matter, have been addressed and accordinglv,
the seniority list (Annexure l) has been treated as final.

(PAG/DG/AG/PO)

Annexure -lV

Supernumerary posts required of be created

Name of
the

Period from
whi.h

employe Supernumera
e ry post

required in

Period (,pto

which
supernumera
ry port
required in

AAO cadre

Period from
which
rupernumera
ry port
required in
AO cadre

Period trom
which
supernumera
ry post

required in
AO cadre

Period from
whi(h
supernumera
ry post

required in
SAO cadre

Period trom
which
supernumera
.y post
required in
SAO cadrecadre

Note:

a) Annexure !, ll & lV needs to be prepared in MS Excel format and soft copy is required to be

forwarded to Headquarter.

b) 'NA' should be mentio.ed agai'st any field which are not relevant for an employee'


