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CIRCULAR No. 25 of 2024-25

In terms of Hqrs Circular No. 6 — Staff (Appt. [11)/2025 issued under Letter No. 70 — Staft
(Appt. 111)/165-2024 dated 29.01.2025, the revised seniority list of SO/AAQO cadres in this office is
attached herewith.

Discrepancy, if any, is found in the seniority list, the officer may submit his representation
within 15 days from the issue of this circular to the Administration Section.

This issues with approval of the Director General of Audit. South Western Railway. Hubli.

Encl: as stated | S& {/_

Director of Audit
2912
No: DGA/SWR/01/78/Gradation List/2024-25/ 4o
Dated: 07.03.2025 29173
Copy to:
Secretary to DGA
Steno to Director of Audit
All Units
Concerned officers
EDP Section to publish in this office website
Circular Book
Notice Board

~N N e W =

sdl-

Sr. Audit Officer/ Admn

Phone: 91-836-2289882 Fax: 91-836-2289827 E-mail: pdarlyswr@cag.gov.in



Annexure |

Combined revised seniority list of SO and AAO cadre (Since 1992)

Date of
promotion
(for Category Category Category Date of
promotees) | Date of | againisst againist against deletion
) Yeieor Category | Whether Priidiit » SC fm'd.daie of | promotion | which Dt of which Date of which |from the list
SL i : . ; b : 5 SS( Rank | joining (for| to AAO |promoted . | promote . | promoted due to
No addition | Name of the Employee | (SC/ST/ DR or | designation Batch (List | DR) whose |(Applicable| to AAO promotio d 6 AO Promotion 0 SAO | retirement
~ 7 |in the list OBC/UR)| Promoted [ (AAQ/SAQ) - se|larp o nto AO | | to SAO iy . )
DR) batch only for cadre Cadre Cadre | resignation,
seniority DR. SO) | (SC/ST/ (SCIST/ (SC/ST/ ete. if
lapsed due UR) UR) UR) applicabe
to delay in
joining
1 2007 |Akula Veerachandra UR Promoted AAO NA NA NA NA UR NA NA NA NA NA
2 2009 |K Srinivasa UR Promoted AAO NA NA NA NA UR NA NA NA NA NA
3 2010 |V Ramesh Babu UR Promoted AAO NA NA NA NA UR NA NA NA NA NA
4 2012 [Md Saleem Razvi OBC Promoted AAO NA NA NA NA UR NA NA NA NA NA
5 2012 |K Rambabu UR Promoted AAO NA NA NA NA UR NA NA NA NA NA
6 2016 |Sanjit KM Jha UR Promoted AAO NA NA NA -NA UR NA NA NA NA NA
7 2017  |Rakesh Kumar UR Promoted AAO NA NA NA NA UR NA NA NA NA NA
8 2017  [Rajesh Kumar Sinha UR Promoted AAO NA NA NA NA UR NA NA NA NA NA
9 2017 |Shailender Prajapati OBC Promoted AAO NA NA NA NA UR NA NA NA NA NA
10 2018 |Praveen Augustine UR DR AAO 2016 71 NA NA UR NA NA NA NA 12.08.2020
11 2018 |T Sudarshan Reddy UR DR AAO 2016 132 NA NA UR NA NA NA NA NA
12 2018 |Apoorva Singhal UR DR AAO 2016 172 NA NA UR NA NA NA NA NA
13 2018 |Rahul Dahiya UR DR AAO 2016 186 NA NA UR NA NA NA NA NA
14 2018 |Dasari Krishna Murthi  |JOBC DR AAO 2016 431 NA NA UR NA NA NA NA NA
15 2018 [Munna Naushad OBC DR AAO 2016 465 NA NA UR NA NA NA NA NA
16 2018 |Jetty Paul Daniel 0OBC DR AAO 2016 506 NA NA OBC NA NA NA NA 04.04.2023
17 2018  |Pamidi Sreedhar OBC DR AAO 2016 517 NA NA OBC NA NA NA NA NA
18 2018 [Mothukuri Nagendar OBC DR AAO 2016 535 NA NA OBC NA NA NA NA NA
19 2018 |Saroj Kumar Sah OBC-OH [Promoted AAO NA NA NA NA UR NA NA NA NA NA
20 2018 |Brajesh Kumar Tiwari  |UR Promoted AAO NA NA NA NA UR NA NA NA NA NA
21 2020 (M Krushi Kumar Reddy |[UR DR AAO 2017 52 NA NA UR NA NA NA NA NA
22 2020 |Parunandi Prithvi Raj SC DR AAO 2017 473 NA NA SC NA NA NA NA 20.05.2022
23 2020  [Pampa Biswas UR Promoted AAO NA NA NA NA UR NA NA NA NA NA
24 2020 (Rajesh Kumar SC Promoted AAO NA NA NA NA SC NA NA NA NA NA




25 2020  |Lokesh Ratnakar UR Promoted AAO NA NA NA NA UR NA NA NA NA NA
26 2021 [Rajesh B Nandagad UR Promoted AAO NA NA NA NA UR NA NA NA NA NA
27 2021 [Piyush Pupneja UR Promoted AAO NA NA NA NA UR NA NA NA NA NA
28 2021 |Shubham Gaur UR DR AAO 2018 87 NA NA UR NA NA NA NA NA
29 2021  [Rajesh Priyadarshi 0BC Promoted AAO NA NA NA NA UR NA NA NA NA NA
30 2022  [Keshav Kaim SC DR AAO 2019 412 NA NA SC NA NA NA NA NA
31 2023 |Aradhya Varma OBC DR AAQ 2020 151 NA NA OBC NA NA NA NA NA
32 2023 [Swat OBC DR AAO 2020 160 NA NA OBC NA NA NA NA 05.12.2023
33 2023 [Ragini Singh UR Promoted AAO NA NA NA NA DR NA NA NA NA NA
34 2024 |Amit UR DR AAO 2022 299 NA NA UR NA NA NA NA NA
35 2024 [Priyanka Mor UR DR AAO 2022 439 NA NA UR NA NA NA NA NA
36 2024 |Priti UR DR AAO 2022 441 NA NA UR NA NA NA NA NA
37 2024 |Abhinav Kumar Gupta  |UR DR AAO 2022 453 NA NA UR NA NA NA NA NA
38 2024 [Mohit Gulia UR DR AAO 2022 454 NA NA UR NA NA NA NA NA
39 2024 |Himanshu Tomar UR DR AAO 2022 487 NA NA UR NA NA NA NA NA
40 2024 |Aman Srivastav EWS DR AAO 2022 532 NA NA UR NA NA NA NA NA
41 2024 |Ashwani Kumar Pandey |EWS DR AAQO 2022 552 NA NA UR NA NA NA NA 09.08.2024
42 2024 |Anugya Gupta OBC DR AAO 2022 690 NA NA OBC NA NA NA NA NA
43 2024 |Rajat Gangwar OBC DR AAO 2022 770 NA NA OBC NA NA NA NA NA
44 2024 |Bijender Kumar OBC DR AAO 2022 784 NA NA OBC NA NA NA NA NA
45 2024 |Surendra Bhadu OBC DR AAO 2022 789 NA NA OBC NA NA NA NA NA
46 2024 [Kallem Praveen SC DR AAO 2022 1306 NA NA SC NA NA NA NA NA
47 2024 |Vipin Kumar OBC Promoted AAO NA NA NA NA UR NA NA NA NA NA

Al
Director of Audit




Circular no. 6 - Staff (Appt.111)/2025
| No 70 -Staff (Appt.Il1)/165-2024
qE # FEE U9 qeeEnieE 1 g OFFICE OF THE COMPTROLLER &
9, 419 ZATH IUTATT AT, AUDITOR GENERAL OF INDIA
¢ feefi-110 124 iy 9, DEEN DAYAL UPADHYAYA MARG,
Ay NEW DELHI - 110 124

DATEug JAN 2025

feis -

To

1. All HoDs of 1A &AD
2. Principal Director, Commercial -I|

Subject: Guidelines for implementation of Hon’ble CAT, Chandigarh Bench and Guwahati Bench

order regarding fixation of seniority of directly recruited Assistant Audit Officers from
date of joining. '

Consequent to the dismissal of the Special Leave Petition (SLP) by the Hon’ble Supreme Court
in the matter of Biltu Saha & others vs. C&AG and Deepak Sharma & others vs. C&AG, the Competent
Authority has decided to implement the orders of the CAT Chandigarh Bench dated 07.09.2016 and
the Guwahati Bench order dated 14.12.2023 across all Cadre Controlling Authorities (CCAs) of the
Assistant Audit Officer/Assistant Accounts Officer (AAO) cadre in IA&AD. This decision necessitates
the re-fixation of seniority for Directly Recruited AAOs from the date of joining. Further, after due
consideration of the associated issues, it has been decided to implement the order retrospectively
from the date of issue of DoPT O.M. No. 20011/5/90-Estt.D dated 04.11.1992, which delinked seniority

from confirmation. In order to implement the said order, the following guidelines are issued:
2 Revision of seniority list

All the CCAs are required to revise the seniority list of SO/AAQ cadres, starting from 04.11.1992, in

accordance with the following broad principles:

(i) Regular service of all the directly recruited 50s/AAQs is be to be reckoned from date of their

joining as SO/AAO in IA & AD after being selected by Staff Selection Commission.

(i1) The inter-se seniority of direct recruit SOs /AAOs shall be fixed in terms of DoPT OM No.
9/23/71-Estt. (D) dated 06.06.1978 which was partially modified vide DoPT O.M. No. 35015/2/93-
Estt.(D) dated 09.08.1995.

(iii) If a direct recruit SO/AAQ is terminated from service for failing to pass the SAS (formerly SOGE)

exam within the probation period and is later appointed as an Auditor/Accountant, he will lose his

claim to seniority as @ directly recruited candidate and will be treated as having been appointed on

promotion, should he subsequently qualify the SAS exam.



(iv) The seniority of promoted officials in the SO/AAQ cadre shall be determined from the date of
their promotion to the cadre. In cases where the promotion date of an official falis within the validity
period of offer of appointment of direct recruitment for SOs/AAOs, directly recruited candidates shall

be placed en bloc above the promoted official.
3. Notional promotion by convening Review DPC

(i} Promotions to the higher cadres are to be reviewed in light of the revised seniority list and
the applicable Recruitment Rules. The impacted DPC panels for promotion needs to be reviewed to
account for the notional promotion of senior officials (as per the revised seniority list) from the date
of promotion of their respective immediate juniors (as per the revised list). However, this review
should be made keeping in view post-based reservation factor. If any junior has been promoted ahead
of their seniors due to reservation benefits, such instances shall not be considered for Review DPC.
Thus, comparisons of relative seniority should only be made among employees within the same

category (SC/ST) and regardless of category with UR employees.

(ii) While determining the eligibility of candidates for notional promotion in the Review DPC as of
the crucial date, the date of successful completion of the probation period should be taken into

account.

(iii) During the Review DPC, situations may arise where officials already promoted based on the
existing seniority list could be excluded from the Review DPC panel due to a shortage of vacancies. To
address this, the Competent Authority has decided to create supernumerary posts to ensure that all
existing promoted employees, along with the newly considered employees, can be included in the
Review DPC panel. These supernumerary posts will be personal to the respective employees and will
be operatidnal for a specified period. Each supernumerary post will be abolished on the date the
concerned employee is adjusted against a regular vacancy in the grade to which the promotion was

granted.

(iv) In cases where a candidate had previously refused to accept a promotion at any stage, and
such candidates are now found eligibie for notional promotion retrospectively due to the revision of

seniority, they shall be given a fresh offer of appointment for promotion in the Review DPC panel

arising under the current scenario.

(v) For the purpose of vigilance clearance, review DPC will take into consideration the

circumstances obtaining at the time of original DPC and any subsequent situation arising thereafter

will not stand in the way of vigilance clearance for review DPC. However, before the officer is actually

promoted it needs to be ensured that he / she is clear from vigilance angle and the provision of para

7 of DoP1 O‘.M. No. 22011/ 4/ 91-Estt. (A) dated 14.09.1952 are not attracted.



(vi) In case of retired employees recommended in the panel of review DPC he may be given the
benefit of notional promotion w.e. f. the date of promotion of his immediate junior in the reviewed

panel and fixation of notional pay subject to the fulfillment of the following conditions:

a) That the officer who is immediate junior to the retired employee assumed charge of the
higher post on or before the date of superannuation of the retired employee.

b) That the said retired Government servant was clear from vigilance angle on the date of
promotion of his immediate junior. 7

c) A retired Government servant who is considered for notional promotion from the date of
promoation of his immediate junior on the recommendation of a review DPC would also be

entitled to fixation of pension on the basis of such notional pay.
4. Notional pay fixation

Following notional promotion, pay fixation and pension revision shall be carried out on a notional basis
in accordance with the extant pay fixation rules and CCS (Pension) Rules, 1972. The actual increase in
pay or pension will be effective only from the date of operationalization of the reviewed panel, subject

to approval from Headquarters. No arrears shall be payable.
S5: Recruitment Rules (RRs) and Crucial dates

In the Review DPC, the extant Recruitment Rules (RRs) are required to be referred to in order to
determine eligibility based on the prescribed length of service as of the crucial date for the respective
panel year. Since the review of promotions is being conducted retrospectively from 1992, a reference

list of changes in the RRs and crucial dates over this period has been provided below.

(i) Minimum length of service for promotion as per RRs

Feeder and promononal Mmlmum Iength of service requnred for promotlon as on crucial
|

cadre date
!?O?o A?la— S ygér_:s—oTSerwce as per RR of 2001 and 1989
AAE((;_AO SRR E&Hv;nﬁh#STear of combmed service as 50 and AAO as per RR of
1989

AAO \O with 6 years vears combined “service as s AAO and SO as per " RR of

2001
"AAO with S_yreeggd—f_s,ewsce as per RR of 2016

. T ———

i_AOﬁ_'_co SAO - AO w:th 3 years of ser\nce (w e. f. 01 04. 1992)

AO wnh 2 year of servu'.e as per rRR of 2002

AAOtoSAO I



(ii) Changes took place in crucial dates

:Em_el Year ~ Crucial Date

W e " References
1990 onwards i 1* October of the preceding calendar year DoPT OM No0.22011/7/86-
‘ | However, in respect of Sr.AO cadre for the Estt(D) dated 19.07.1989
; panel year 1992 anly, the crucial date was 1°"

| April.
- 1999 onwards 1" January of the vacancy year T DOP&T OM N0.22011/9/98-
. | Estt.(D) dated 8th September,
S R
- 2015-16 onwards  1° April (Panel year 2015-16 onwards) | DOP&T oM
| | - N0.22011/6/2013-Estt(D)
o - __ dated 28th May, 2014
2019 onwards ' 1** January of the vacancy year subject to DoPT's OM No.2201 1/4/2013:
relaxation provided for panel year Estt.(D)dated8.5.2017,
| 2020,2021, 2022 pro 'DoPT  OM  No.  AB-
| - 14017/17/2018-Estt. RR dated .
O v - .7 U
6. Review DPC by UPSC

Review DPC for promotions to the Sr. AO cadre up-to the panel year 2019, i.e., before the
reclassification of Sr. AD as Group A, will be conducted with the approval of Headquarters. However,
for subsequent panel years where the DPC has already been convened by the UPSC on one or more
occasions, the procedure for conducting the review DPC will be communicated separately, following

the completion of the review DPC for panel years up-to 2019 in the respective offices.
7 Step-by- step guide for implementation of the order

i. Field offices are required to identify the first batch of directly recruited SO/AAOs since 1992.
Starting with the first batch of recruitment, the seniority list needs to be revised based on the
principles outlined in paragraph 2 above. This process will be applied to each subsequent panel year,
and a combined seniority list for the SO/AAO cadre should be prepared in the prescribed format

(Annexure I).

ii. From the combined revised seniority list, the impacted DPC panels for promotion to higher
grades (SO to AAO, AAD to AO, and AQ to SAQ) is required to be assessed by identifying the promotion
date of the junior (according to the revised seniority), subject to the conditions specified in paragraph
3(i) above. Based on this, a statement should be prepared in the prescribed format (Annexure 1,
showing all employees who are to be notionally promoted retrospectively.

iii After completing Annexure 1, the requirement for supernumerary posts should be compiled
in Annexure IV, specifying the period for which supernumerary posts will be required for each
I ;

d
individual employee. A proposal for the creation of supernumerary posts should then be forwarde

to Headquarters for approval.



iv. Upon receiving Headquarters' approval for the creation of supernumerary posts, the Review
DPC up to the panel year 2019 should be convened, and approval from Headquarters should be sought

for operationalization of the review panel.

V. The Review DPC for promotion to the Sr. AO cadre from the panel year 2020 onwards will be

conducted subsequently, and details will be communicated separately.

8. Constitution of implementation cell

To ensure the timely implementation of this order, it will be necessary to engage dedicated manpower
for this task. Additionally, close coordination between Headquarters and field offices will be required
at various stages. Therefore, all Heads of Departments (HoDs) are requested to form a dedicated team,
preferably consisting of Sr. AOs and AAOs, to serve as the implementation cell for this purpose.
Furthermore, Group Officer in charge of Administration should be nominated as the nodal officer for

overall supervision and coordination with Headquarters.
9. Timelines

The entire exercise needs to completed in a time-bound manner. The following timeline should be
adhered to during the proceSS:

| WA,ctivity details { ~ Timeline | Remarks
i ‘ .
| \

i |

15 Days to be given ~for subm:tttng

|

o

_— t
|

Publrshmg revised seniority ||St | By March 2025

(Annexure I) in the official ! | representations.
| 1
- website | = 1

. A,_t_ e —— e —d

FFmahza'mon of the rewsed ByApnI?.OZS

\ senlorlty list duly addressing all | | i
| |
| representatlons

" Forwarding proposai " for | Bv 1 week of May Documents to “be submitted while sending |
. |
| creation of supernumerary post 2025 - proposal of creation of supernumerary

|

i and certified revised seniority to l post to Headquarters:

L i Revised Seniorit List |
5 Headquarters ‘ f (i) evis Y
(Annexure 1),
| ’ | (i) Statement showing names of |
| the employees who are 10 be |

considered for promotion in |

‘ ! i Review DPC panel (Annexure

)

(iii) Cemfmate (Annexure [11)

f —— e ==
t I



(i'v) Details ofsupérr{umera ry_posts- |
| required (Annexure V)

i
[
| (v) Reservation Roster |
|

* ' (soft copies in MS Excel for Annexure |1, Il &

\ | | |
! | | V)
| Conveﬂmg_szi_;aw- oPC (l;[-.)-t:) rwiltﬁni 2 weeks | Documents to be _subr‘ﬂitted-v;.rmIe“siegru'iiingﬂ|
| !
' panel year 2019 for promotion i upon receipt of proposal to Headquarters: |
| |

| to Sr.A.0} and forwarding | approval of | (i) Minutes of proceedings of original '
| Review DPC proposal  to | supernumerary 1 DPC of each impacted panel years. |
I Headquarters seeking approval  post from i (i) Proceedings of corresponding ;
' of operationalization of panel ‘ Headquarters year-wise Review DPC vis-a-vis ;
1 | | original DPC.

{iii) Vigilance clearance certificate
i (iv) APAR Grading Certificate f

(v) Minor/major penalty certificate

(vi) No relation certificate
i _—

Issuing promotion order, | Within one month

| O —— —

notional pay fixation as per | of getting |

extant pay rules . Headquarters’ - |
| approval of Review |

| DPC. =

Yours faithfully,

\
[ -

Director General (Staff)
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Annexure |

Combined revised seniority list of SO and AAO cadre (since 1992)

Date of
promotion
(for
promotes)
and date of
joining (for
DR) whose
batch
seniority
lapsed due
to delay in
joining

" Dateof

| promotion
to AAD
(applicable
only for DR,
50)

BN I

Annexure ||

-

Category

| against
which
promoted to
AAQ cadre
(SC/ST/UR)

D-a[(‘ .u! -
promoltion
to AO

1 Category

against
which
promoted to
AO cadre
{SC/ST/UR)

-

Statement showing names of the employees who are to be considered for promotion in Review DPC panel

ki

|
i

Tameof | Category | Whether | Present ["ssc SSC .
‘ the I (SC/ST/OBC/UR) | DR or designation batch Rank
Employee | | promoted (AAQ/SAQ) (for
' DR}
! |
| |
| |
{
| |
= = 1 — ; —T . {
| Category I pwBD TCategory | Dateof | Revised
| (SC/ST/OBC/UR | category | (as per | promotio | date of
1) | (A, B, C, | Reservatio | ntoAAO | promotio
| | D&E), if n Roster) | cadre (as | n to AAO
| . applicabl | against | per | cadre (as
{ | € which existing I per.
! } promotion | seniority | revised
‘ ' to be made | list)) | seniority
| | | (SC/ST/UR) | list)
| = 4 e T AL !

}_..._..ﬁ,,_...k S——

Name of | Impacte | Date of
the | d DPC . promotio
employee | panel nto AO
with cadre
reference . (existing
to whom seniority)
promotio |

nis being

revised B

Revised
date of
promotio
nto AD
cadre
(revised
seniority
list)

l
|
|
|
|
|
|

1

d DPC
panel

promotio
n to SAO
cadre
(existing
seniority)

[ Dateof

promotion |
to SAQ

| Category
against

| which
promoted
to SAOD
cadre
{SC/ST/UR)

Impacte | Dateof | Revised

date of

.n to SAO
cadre
(revised
seniority
list)

promotio |

T Date of

i deletion

| from the list
due to

| retirement,

resignation

etc, of

apphicable

[ -

e

| Impac7te
| d DPC
panel

- P —



Annexure =lll
Certificate

It is certified that the combined seniority list of SO/AAQ cadre, starting from 1* batch of directly
recruited SO/AAQ, has been prepared in accordance with the Headquarters’ guidelines issued vide
circular no. 6-Staff (Appt.111)/2025 dated 29.01.2025. The list has been circulated vide Circular No.
dated. . Representation(s), if any received in this matter, have been addressed and accordingly,
the seniority list (Annexure I) has been treated as final.

(PAG/DG/AG/PD)

Annexure -1V

Supernumerary posts required of be created

Nameof | Period from | Period upto | Period from | Period from . Period from Period from
' the which - which which which which which ;
' employe ' supernumera | supernumera supernumera | supernumera | supernumera supernumera i
e ry post | ry post ry post | ry post | ry post ry post
required in | required in required in | requiredin  requiredin required in
| AAOcadre | AAOcadre | AOcadre | AOcadre | SAOcadre | SAOcadre
| AAdcatre A e = g .
Note :
a) Annexure |, Il & IV needs to be prepared in MS Excel format and soft copy is required to be

forwarded to Headquarter.

b) ‘NA’ should be mentioned against any field which are not relevant for an employee.

e



