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Chapter - 11
Student Progression towards Employment and Higher Studies

This chapter discusses higher education outcome related to students that is,
increasing student progression to employment and higher studies. Audit
assessed contributing factors and institutional initiatives in increasing student
progression to employment and higher studies with reference to the following
audit objective.

Audit Objective 1: Whether the Higher Education system led to increased

employability and progress to higher studies for students
igher education institutions

The relationship between student progression and the various factors
contributing towards it can be understood through the following representation:
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Student progression, besides quality of education imparted, is directly
dependent on existence and effective functioning of a number of facilitating
mechanisms including career counselling cells, placement cells, alumni
associations, job fairs and proper maintenance of data of graduating students.
Placement and career counselling cell and alumni association help the students
with appropriate guidance to establish linkages with industries and locate career
opportunities vis-a-vis the realities and job profiles in the context of highly
competitive emerging occupational patterns. Additionally, employability is also
enhanced through curricular aspects such as employment focused courses,
internships and field projects etc.

In respect of paragraphs 2.1.1.1(i1), 2.1.2.2 (i) and 2.1.2.3 UoR, Jaipur and
INVU, Jodhpur did not provide consolidated and complete information for all
their departments. In the absence of complete information, Audit collected such
information from selected 11 departments!? of universities concerned.

2.1 Employability

The International Labour Organisation defines employability as the presence of

13 Chemistry, Zoology, Physics, Accountancy & Business Statistics, Business Administration,
Hindi, English, Sociology, Political Science, Geography and Economics
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skills, knowledge and competencies that enhance a worker’s ability to secure
and retain a job, progress at work and cope with change. Individuals are most
employable when they have broad-based education and training, basic and
portable high-level skills including teamwork, problem solving, Information
and Communications Technology (ICT) and communication and language skills.

Generic employability skills are important because the labour market is
intensely competitive and employers are looking for people who are flexible
and have the ability to undertake a variety of tasks in different environments.

As per India Skills Report** 2020, at all India level, BSc, BA and BCom
undergraduate programmes have provided on an average 37.47 per cent, 32.34
per cent and 31.86 per cent of employable graduates respectively during the
period 2014-20. Conversely, more than 60 per cent of the general stream
graduates were not employable. This makes a strong case for setting up of a
well-functioning job facilitation system in all HEIs providing higher education
in general streams.

2.1.1 Existence and effective functioning of job facilitating mechanism

Presence of job oriented facilitators such as placement cell, career counselling
cell and alumni association in HEIs is essential in two ways. Firstly, they play
an integral role in enhancing the potential of job aspirants in identifying the right
areas of employment, honing their skills and getting accepted by recruiters. On
the other hand, they also provide a platform to potential employers to access
vast pool of trained human resource.

Chart 2.1: Job facilitating mechanism
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14 India Skills Report is a joint initiative by Wheebox and People Strong in collaboration with
the Confederation of Indian Industry {CII) along with partners like UNDP, AICTE and AIU,
This report is a combination of an assessment of 300,000 candidates from 3500 educational
institutes across 28 States and 9 Union Territories of India and more than 150 corporates
spread across 9 Industry sectors. This is the seventh edition of the Report with annual
editions being released since 2014.
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The gaps in perception about the market demands and individual expectations
could be bridged through effective working of such mechanisms.

Audit of test checked HEIs in respect of job facilitating mechanisms brought
forth the following observations:

2.1.1,1 In test checked universities

(i) Placement Cell: UoR, Jaipur, GGTU, Banswara, INVU, Jodhpur and their
selected constituent colleges did not constitute placement cell for general
streams (Science, Arts and Commerce) during 2014-19. This was despite
the fact that UGC had requested (December 2014) INVU, Jodhpur to set
up counselling and placement cells in the university campus and to
associate the representative of National Skill Development Corporation.

(ii) Career Counselling Cell and Alumni Association

¢ In UoR, Jaipur and two selected constituent colleges, a Student Advisory
Bureau was established (October 2016) in place of career counselling
cell to provide guidance to students on various issues relating to
academics and future career options’. Director, Student Advisory
Bureau, intimated to Audit that 4,930 students were provided guidance
relating to future career options during 2016-19.

Thus, Student Advisory Bureau confined itself to providing only career
courses related information. It did not provide information related to job
avenues, potential placement opportunities in different institutes.
Further it did not examine information in the local, regional and national
contexts to explore its relevance and utility for students in their
placement and on job trainings as envisaged in UGC guidelines.

Alumni associations were constituted only in two departments (Zoology
and Physics) and one (Maharani College) out of the two constituent
colleges of the university. Though nine meetings of alumni association
were stated to have been conducted during 2014-19, placement and
career guidance were not part of agenda of these Alumni Association
meetings.

o JNVU, Jodhpur and one constituent college established a career
counselling cell (January 2010) pursuant to Eleventh FYP but it has been
dysfunctional since March 2017 due to non- availability of funds.

Alumni association was neither constituted in JNVU, Jodhpur nor in any
of its constituent college during 2014-19.

15 Career courses available, institutions providing career courses, scholarships available etc.,
within India and abroad.
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e GGTU, Banswara did not constitute career counselling cell and alumni
association during 2014-19.

(iii) Job fair: UoR, Jaipur and its two constituent colleges organized only one
job fair (2016) during 2014-19, in which 57 companies/employers took part.
449 out of 4,000 students who participated were stated to have got the job.
JNVU, Jodhpur including its constituent college and GGTU, Banswara did not
organize any job fair during 2014-19.

JNVU, Jodhpur and GGTU, Banswara accepted (June 2020) the facts regarding
job facilitating mechanism. GGTU, Banswara further stated that, being a newly
established (2012) university, it suffered from many infrastructural and resource
constraints such as absence of own building, lack of teaching and non-teaching
staff, etc. Hence, it could not prioritise setting up of career counselling cell, and
alumni association. UoR, Jaipur accepted (January 2021) the facts and stated
that instructions would be issued to constitute placement cells and to establish
career counselling cells and alumni associations in all departments of the
university and constituent colleges.

2,1.1.2 In test checked colleges:

In line with the UGC Guidelines for State universitics, Commissioner, College
Education directed (September 2014) Principals of all government colleges to
constitute placement cell in their colleges. The position regarding existence of
placement cells and other job facilitating mechanisms in the test checked
colleges is depicted in Chart 2.2.

Chart 2.2: Existence of job facilitating mechanism in test checked colleges
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Source: Information provided by test checked colleges concerned

The chart 2.2 clearly shows that most of the test checked private colleges did
not constitute basic job facilitation mechanisms in their campuses. Further,
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Audit observed that 38.89 per cent test checked government colleges organized
55 job fairs'® during 2014-19 in which 114 students were given placement.

Good practice: Govind Guru Government College, Banswara; Government
College, Jaipur and Government Girls College, Lalsot organized job fairs every
year during 2014-19.

2.1.1.3 Student survey result: In response to student satisfaction survey’s
question, “Are you satisfied with the initiatives taken by Placement Cell of your
institution for enhancing the employability?” approximately 48 per cent of the
501 students of 17 test checked government colleges where placement cells
were constituted expressed dissatisfaction/partial satisfaction with the
functioning of the placement cell.

Similarly, in response to student satisfaction survey’s question, “Are you
satisfied with the initiatives taken by Career Counselling Cell of your institution
Jfor enhancing the employability?”’ approximately 50 per cent of the 358
students of UoR, Jaipur and three test checked government colleges where
Student Advisor Bureauw/Career Counselling Cells were constituted expressed
dissatisfaction/only partial satisfaction with the initiative.

Thus, failure of HEIs to establish institutional mechanisms for increasing
employment opportunities and undertaking initiatives to improve job prospects
meant that students were deprived of these basic facilities to widen their
professional horizon and enhance their chances of securing meaningful careers.

2.1.2 Enhancement of employability

The India Skills Report states that employers preferred positive attitude,
adaptability, learning ability and interpersonal skills in a job seeker. Also,
employability of HEI students is enhanced if they are given the opportunity to
take part in job oriented activities such as employability enhancement
programmes and field projects/internships. Employment prospects are further
improved if curricular aspects such as employment focused courses are offered
to students. Another important aspect is Industry-academia engagement!’. It
carries the idea of mutuality and sharing of knowledge and expertise. Charr 2.3
depicts the various aspects involved in employment enhancement.

Further, State Higher Education Plan (2015-22) also envisages creation of
institutional linkages with industry to enhance employability of graduates. In
line with this, State Project Director, Rastyiya Uchhatar Shiksha Abhiyan
directed (October 2017 and January 2018) all Principals of Government College

16 UoR, Jaipur: 91 students got job in 49 job fairs in nine colleges, GGTU, Banswara: 23
students got jobs in six job fairs in two colleges in which 13 potential employers participated.

17 As per UGC guidelines for establishment of University-Industry inter linkage centres.
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