Indian Audit and Accounts Department

Structured Training Module on Pension Entitlements

Session 4 – Pension Entitlements – Qualifying Service

Exercise No: 4.1

(Time allowed: 10 minutes)

Note: Learners may solve this exercise individually within 4 minute and note down the answers in their notebooks. After 4 minutes, the learners will discuss their individual answers in their sub-groups and come to agreed final answers within the sub-group. They may take another 4 minutes for this. A reporter from the sub-group will then state the answer to the entire learning community on behalf of sub-group. This exercise may take another 2 minute.

Question: Write down the periods which count as qualifying service for pension entitlements? 
Suggested solution:
The following periods of service count as qualifying service:

(i) Duty and periods treated as ‘duty’;

(ii) All kinds of leave with leave salary;

(iii) Deputation and Foreign Service;

(iv) Extraordinary leave on medical certificate and Extraordinary; leave without medical certificate granted due to inability of the employee to join/rejoin duty on account of civil commotion or for prosecuting higher technical and scientific studies. This period automatically counts as qualifying service without an express sanction for this purpose.

(v) Required to undergo departmental training relating to jobs before put on regular appointment  followed immediately by appointment as Groups 'C' and 'D' employees;

(vi) Service on probation followed by confirmation;

(vii) Service as SAS Apprentice;

(viii) Suspension followed by minor penalty;

(ix) Suspension followed by major penalty; absence from duty including suspension if any, if the reinstating authority orders that it shall count.

Exercise No: 4.2

(Time allowed: 10 minutes)

Note: Learners may solve this exercise individually within 4 minute and note down the answers in their notebooks. After 4 minutes, the learners will discuss their individual answers in their sub-groups and come to agreed final answers within the sub-group. They may take another 4 minutes for this. A reporter from the sub-group will then state the answer to the entire learning community on behalf of sub-group. This exercise may take another 2 minute.

Question: Write down the periods which do not count as qualifying service for pension entitlements?
Suggested solution:

The following periods will not count as qualifying service:

(i) Service rendered before attaining the age of 18 years;

(ii) Service as Apprentice except SAS Apprentice;

(iii) Unauthorized absence treated as 'dies non';

(iv) Overstayal of leave/joining time not regularized as leave with leave salary;

(v) Extra Ordinary Leave without Medical Certificate other than the circumstances specified in (iv) above;

(vi) Suspension followed by major penalty; if the reinstating authority does not order that it shall count as qualifying service.

Exercise No: 4.3

(Time allowed: 10 minutes)

Note: Learners may solve this exercise individually within 4 minute and note down the answers in their notebooks. After 4 minutes, the learners will discuss their individual answers in their sub-groups and come to agreed final answers within the sub-group. They may take another 4 minutes for this. A reporter from the sub-group will then state the answer to the entire learning community on behalf of sub-group. This exercise may take another 2 minute.

Question: How is qualifying service rounded off?
Suggested solution:

Qualifying service for pension/gratuity is calculated and expressed in completed half-years.  Fractions equal to three months and above are treated as one half-year. Fractions of less than 3 months are ignored.

Exercise No: 4.4

(Time allowed: 10 minutes)

Note: Learners may solve this exercise individually within 4 minute and note down the answers in their notebooks. After 4 minutes, the learners will discuss their individual answers in their sub-groups and come to agreed final answers within the sub-group. They may take another 4 minutes for this. A reporter from the sub-group will then state the answer to the entire learning community on behalf of sub-group. This exercise may take another 2 minute.

Question: Is service paid from contingencies followed by regular appointment counted as qualifying service for pension entitlements? If so, how much? 

Suggested solution:

Half the service paid from contingencies is allowed to count towards pension/terminal gratuity under CCS (temporary Service) Rules, 1965, at the time of absorption in regular employment subject to the following conditions, viz.:-

(a) Service paid from contingencies should have been in a job involving whole-time employment (and no part-time for a portion of the day).

(b) Service paid from contingencies should be in a type of work or job for which regular posts could have been sanctioned, e.g., Malis, Chowkidars, Khalasis, etc.

(c) The Service should have been one for which the payment is made either on monthly or daily rates computed and paid on a monthly basis and which though not analogous to the regular scale of pay, should bear some relation in the matter of pay to those being paid for similar jobs being performed by staff in regular establishments.

(d) The service paid from contingencies should have been continuous and followed by absorption in regular employment without la break.

(e) Subject to the above conditions being fulfilled, the weight age for past service paid from contingencies will be limited to the period after 01-01-1961, for which authentic records of service may be available. (GID (2) below Rule 14).

Exercise No: 4.5

(Time allowed: 10 minutes)

Note: Learners may solve this exercise individually within 4 minute and note down the answers in their notebooks. After 4 minutes, the learners will discuss their individual answers in their sub-groups and come to agreed final answers within the sub-group. They may take another 4 minutes for this. A reporter from the sub-group will then state the answer to the entire learning community on behalf of sub-group. This exercise may take another 2 minute.

Question: When does regular service under Central Government terminate on? 
Suggested solution:

Service terminates on:

(a) in the case of retirement on superannuation, on the afternoon of the last day of the month in which the Government servant attains the age of 60 years (effective from 13-5-1998).

(b) If the date of birth of the Government servant is the first of any month, he shall retire on the afternoon of the last day of the preceding month on attaining the age of 60 years.

(c) The day of retirement is treated as ‘working-day’.

(d) On the day prior to the date of retirement in the case of retirements under the provisions of FR 56(j) to (m) or Rules 48, 48-A of CCS (Pension ) Rules, 1972. In these cases, the date of retirement will be treated as non-working day. (Rule 5, CCS (Pension) Rules).

(e) On the last day of leave preparatory to retirement.

(f) on the day prior to the date of relief on invalidation (Rule 20, CCS (Leave) Rules).

(g) If invalidated while on leave, on the date of expiry of that leave or extension of leave. (Rule 20, CCS (Leave) Rules).

(h) If permitted to retire voluntarily while on "leave not due" from the date of commencement of such leave. (Rule 31, CCS (Leave) Rules).

(i) If a Government servant has been granted extension of service, the date of retirement should be taken after the end of the period of extension. (FR -56).  

Exercise No: 4.6

(Time allowed: 10 minutes)

Note: Learners may solve this exercise individually within 4 minute and note down the answers in their notebooks. After 4 minutes, the learners will discuss their individual answers in their sub-groups and come to agreed final answers within the sub-group. They may take another 4 minutes for this. A reporter from the sub-group will then state the answer to the entire learning community on behalf of sub-group. This exercise may take another 2 minute.

	Question:  Whether the provision of adding years in qualifying service has been withdrawn for calculating gratuity also?

Suggested solution  :-  Yes w.e.f 01.01.2006
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