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As per Para 3 of the aforesaid OM dated 11.02.2016, it has been instructed
that remarks against the Integrity column of the APARs of the officer reported upon
shall be made by the Reporting Officer in one of the three mentioned below:

a. Beyond doubt.
b. Since the integrity of the officer is doubtiful, a secret note is attached.

c. Not watched the officer’s work for sufficient time to form a definite judgement
but nothing adverse has been reported to me about the officer.
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