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Office of the Principal Accountant General (Audit-1) MP, Audit Bhawan, Gwalior

% M w/edd/ S TR ] g femfe: 2.( ~¢ - 2624
Fraleyd 3TN / OFFICE ORDER
P WRPR B RIRE! / FHERET &g @] ‘TRaffa g $RaR g
BISTET B ST U TRA IRBR, DD, S R @ e #Aerd (@1fe gd afteEor
fvmT) @ Brafera SUH |RET 35034 /3 /2015—A—(S1) faAw 22.10.2019, FEATHd D A
. 39-Staff(Entt-1)/184-2014 f&FTd 20.06.2016 ERT SR YRUH HATH 23—Staff Wing/2016 §d T
HHIP  1027—ICTH(8H—1) /78—2020 f&id 15102020 ERT WIRI GRUZ HAMG 42 /<%
fRT /2020 & Y Ty PR FrRiRad e 31 s AW & wrg gig T fafr
Td Ja ofadd A fawi S USH fRar 9 @ c-

In terms of Government of India, Ministry of Public Grievance and Pension
(Department of Personnel and Training) Office Memorandum No. 35034/3/2015-Estt.(D)
dated 22.10.2019, Headquarter's Circular No. 23-Staff Wing/2016 issued vide letter
No.39-Staff(Entt.l)/184-2014 dated 20.06.2016 & Headquarter's Circular No. 42/Staff
Wing/2020 issued vide letter No. 1027-Staff(Entt.l)/78-2020 dated 15.10.2020, received
under Modified Assured Career Progression Scheme, for Central Government
Officers/Officials, following Officers are granted financial upgradation from the date and
in the Pay Level shown against his name :-
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Rajesh Singh,
Sr. AO (C) Level 10 2nd | 03.02.2024 Level 11 O/o the AG
1. :
(Audit-II)
MPBPW 5011517 MP, Bhopal

w@wa@mﬁaﬁmﬁéﬁmmw%‘mﬁawwm
(Functional) / fFraffi g TSI AT ST |

Above Officer has been granted higher Pay Level only, which will not be treated as
functional/regular promotion.
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As per the terms & Conditions mentioned in the Annexure-I of Office Memorandum dated
22.10.2019, financial Upgradation under MACPS shall be purely personal to the official
and shall have no relevance to their seniority position in the cadre.
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Option for Pay fixation may be submitted in concerncéd, admin section within a month
from the date of issuc of this order.
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If the financial upgradation granted is modified or withdrawn under any circumstances,
the excess payment due to grant of financial upgradation will be recovered from his

salary.
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