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Office of the Principal Accountant General (Audit-I) MP, Audit Bhawan, Gwalior

./ /M B /AT G /HAT-(v) STR-2 ) 6+ fa=iia: 28.06.2024

w1 AT/ OFFICE ORDER

B WHR B ARHMRAT / FHaRar g sy wRaftfa gffes R W= amr @ siafa
& WA WHR, H1ffw, e R vd dee w3en (@1fie vd gl¥wer famn) @ safay smee
| 35034 /3 / 2015—RI1—(S1) 7% 22.10.2019, FETTT B UF %, 39-Staff(Entt-1)/184-2014 F11ep
20.06.2016 §RT W URYS HHIF 23—Staff Wing/2016 & U3 HHIP 1027 B (@H—1) /78—2020 faids
16102020 RT SN URUH HHIH 42 /W6 T /2020 # Ry v FAderar Fre=fofe sfeRal
B TP AN B W S T A 0d Iow oaa ¥ Ay s yem A o @ -

In terms of Government of India, Ministry of Public Grievance and Pension (Department of
Personnel and Training) Office Memorandum No. 35034/3/2015-Estt.(D) dated 22.10.2019,
Headquarter's Circular No. 23-Staff Wing/2016 issued vide letter No.39-Staff(Entt.I)/184-2014 dated
20.06.2016 & Headquarter's Circular No. 42/Staff Wing/2020 issued vide letter No. 1027-
Staff(Entt.I)/78-2020 dated 15.10.2020, received under Modified Assured Career Progression Scheme,
for Central Government Officers/Officials, following Officers are granted financial upgradation from
the date and in the Pay Level shown against their names :-

TR oo g facha g=am
1"111?{ ue vd wng w. A Financial upgradation
SI. | Name, Post & Prmtt No.| dad granted 3o e
No. | $/Shri. Present Rraie Deix Office
[ Lpe?;l Date Pay
i Level
| Satya Prakash 10 2nd | 27.05.2024 | Level-11 | O/o the AG (Audit-
| Sr. AO (01/10421) 1) MP, Bhopal
j ' Smt. Smita Saxena, 10 2nd | 13.06.2024 | Level-11 | O/o the'AG (Audit-
E " | Sr. AO (01/1 0396) II) MP, Bhopal
‘ Brahmeshwar Nath 10 2nd | 07.06.2024 | Level-11 | O/o DGA ?%2 New
| 3. | Tiwari, Sr. AO Delhi Brafich,
L._i(1/10389) Gwalior

1 e R @ daw S A0 e Ye R T @ sW 9w 99X At
(Functiona])/ﬁﬂﬁﬂ gerfa 98w ST |

Above Officers have been granted higher Pay Level only, which will not be treated as
functional/regular promotion.
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H aftfr vt @ onfig aRaftfa gffes SR = do @ sierfa yem vy mar | Rl
I T HHEAN) @1 AT 87| 36ET S A B aRgdr /@ 1 ey A8 89y

As per the terms & Conditions mentioned in the Annexure-1 of Office Memorandum dated

22.10.2019, financial Upgradation under MACPS shall be purely personal to the official and shall
have no relevance to their seniority position in the cadre.
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Option for Pay fixation may be submitted in concerned admin section within a month from the
date of issue of this order.
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If the financial upgradation granted is modified or withdrawn under any circumstances, the excess &
payment due to grant of financial upgradation will be recovered from their salary.
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Af¥e, #erResd aamdar (@@= wif), T dam RfET, sy se, 78 Reei—110002.

G, yu ATeREBR (CREaTrdeT—1) Heg g9, TaferN |

|fr, HETAFTeR (SRATaIeT—11) &g g, HIgTe |

RS Iy HETAGTHR (L), YT FERETHR (STATIET—1) BT Brafery, Hea yeyy, warferdy |

RS U TETATHR (TSITE), ATORATGNR (SRATIET—11) &7 Brafery, 7eg g3, \uTe |
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