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सेवा मे,

िनदेशक/उपिनदेशक

भारी लेखा परी�ा अ�धकारी,
िव� एवं संचार लेखापरी�ा,
(सभी शाखा काया�लय)
 
�थापना अनुभाग, के!"ीय काया�लय

िवषय:   Stepping up of pay of Seniors at par pay of Juniors promoted as Senior Audit
Officer(Commercial) in the panel year-2020.

महोदय/महोदया,

उपयु�& िवषय पर मु'यालय काया�लय का प(रप) सं'या 01/2024/Pay Anomaly, जोिक
प) सं'या – 34/CA-1/Pay anomaly/35-2024 िदनांक 19.02.2024 के +ारा 
ा, हुआ ह,ै
आपको सूचनाथ� एवं आव0यक काय�वाही हेतु 
ेिषत है
 
संल2क:  यथोप(र ।
                                                                            भवदीय,
 

 
व॰ले॰प॰अ�ध॰, (
शासन-III)

 

�त3लिप – आई एस ड6लू अनुभाग को इस काया�लय क8 वेबसाईट पर अपडेट करने हेतु 
ेिषत ।
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OFFICE OF THE COMPTROLLER &
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As per list attached

2. If, the Senior is found fit for stepping up ofpay at par with Junior (recently promoted
as Senior Audit Officer (Commerc ial), the following information/ documents may please be
forwarded to Headquarters Office along with

subject: stepping^up of pay of seniors at par pay of Juniors promoted as senior AuditOflicer (Commercial) in tn" p"oel y"a")OZO.

q-&{qrrfrflT,

A reference is invited to representations received from some fierd offices regarding
stepping up of pay of Senior Audit officers (commercial) at par with the pay of recently
promoted Senior Audit officer (commercial) (panel year-2020). tn this regara, tie competent
Authority has decided rhe following:-

l ' The representations' ifany, received from Senior Audit officers (commercial) working
in the office, may be examined in line with the office Memorandum issued by Department of
Personnel and rraining and circulars issued by staffwing from time to time on the stepping
up ofpay.

-wl C
Officers in thei r represen tations ons of the O lfice thereon.

(a) The verified comparative pay fixation statement (as per format below) is required
devoid of any error. Where Junior is working in another field Office, the pay drawn by
him from time to time be obtained from that office and comparative statement (as
below) prepared on that basis be sent to Headquarters Office.

Name of lhe Senior Official Name thc Oic ial lh $h lhe &anornaly stcpprng
ts

Events/
Appoinunent
/ Promolion

Datc Pay
scales

required

I'ay Remarks Ev€nts/
Appoinlrnent/
Promotion

I)ale Pay

scales

requrrcd

Pay Remarls

Pay/cP Lcvel Pay/CP Level
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(b) While forwarding information in the comparative pay fixation statement (above

format), it may be ensured that following issues/information has been fumished:

(i) service details such as grant of DNIs, MACP/Promotion etc. and grant of eualification
Pay, SOCE Special paylAllowance.

(ii) the option exercised under FR 22 (1)(a)(1) for fixation i.e. from date of promotion or
from DNI.

(iii) comparative pay drawn by the Officials on those dates in each and every row.
(iv) Cause of anomaly and date from which anomaly started may be clearly mentioned.

(c) First Junior certificate certifying that the Junior (name) is the First Junior to Senior
(name) and no other Junior is existing between Senior and Junior who may be identified
as First Junior for stepping up of pay of Senior.

This issues with the approval of Competent Authority.
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