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| am directed to forward herewith a copy of the DO letter HZAT164-F2TF ZF-
2/58-2022 (912 1) dated 07.01.2023 by Addl. Deputy Comptroller and Auditor General
(Staff) addressed to all HoDs in IA&AD regarding measures undertaken by Staff/HR
wing for lessening operational constraints and smoothening administration, for
information of all officers and staff.

(TFT/Authority: ST W@ (FITH) &7 Aree 271 23.03.2023)
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[Cag-all-offices] DO letter to all HoDs in IA & AD from ADAI (Staff).

From : rohini <aoent@cag.gov.in> Thu, Mar 09, 2023 10:24 AM
Subject : [Cag-all-offices] DO letter to all HoDs in IA & AD 1 attachment
from ADAI (Staff). N =Ty eid 7 99
To : cagfield <cag-all-offices@lsmgr.nic.in> / ({
gryno—[ 00

| am directed to forward herewith a copy of the DO letter by ADAI (Staff) addressed to
all the HoDs in IA & AD regarding measures undertaken by Staff/HR wing for lessening
operational constraints and smoothening administration.

Respected Madam/Sir
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addl. Depuly Comptroller & Auditor Generel 7 B, [L {u}_

Dear QD\)\W?}\UL-

Please recall my DO letters of 12.08.2022 and 22.11.2022 apprising yoﬁ of some of the
measures undertaken by Staff/HR Wing for easing our operational constraints and smoothening
administration. With the passage of over three months, | thought | should update you of further

steps taken in this regard and external hiccoughs we have encountered.

1. Promotion to IA&AS: DPC for promotion for the vacancy year 2019 was held on 03.02.2023

by UPSC and the Presidential Sanction has been received. We are hoping to have the new
induction batch on board by mid-March. We had started the current financial year with a
backlog of 4 batches due for induction into the IA&AS. | am happy to report, we have
covered two batches in the current year; and preparatory work for promotion against the
vacancies of 2020 has been initiated.

2. Promotion to SAO: For the combined panel year 2021-22, promotion orders in respect of

two (02) offices viz. PAG (A&E), Kerala and PAG (Audit)-l, Kerala have been issued and
Presidential Sanction is awaited in respect of DGA (DS), New Delhi and one proposal is
pending for convening DPC by UPSC. Discussions have also been held with UPSC to have
combined panel for 4 years (2021 to 2024) to hasten promotion.

3. Direct Recruit dossiers: Allocation of offices to 250 candidates for the post of Assistant

Audit Officer, 397 candidates for the post of Divisional Accountant and 498 candidates for
the post of Auditor nominated through CGHLE-2020 have been done in the month of

January 2023. Dossiers of AAO and Divisional Accountant have already been sent to the

@I / Phone : 91-11-23230586 €3t / E-mail : subramanianKS@cag.gov.in
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_ Scheme for permanent absorption as AA

the pan-India and office-wise number of vacancies in the AAO c

SAS passed candidates, in August 2022 CAG approved a scheme for permanent absorption
in deficit offices of SAS passed candidates of surplus offices awaiting regular promotion.

Under this scheme permanent absorption in respect of A&E offices have been completed.
However, permanent absorption cases in Civil Audit Offices are presently on hold owing to
ongoing CAT cases filed by several candidates to accord them priority as they are continuing

on deputation in the office.

. Compassionate Appointment policy: [n order to implement the Compassionate

Appointment Scheme, in both letter and spirit, 2 centralized platform at Headquarters has
been established for matching vacancies with applications. A Compassionate Appointment
cell at Headquarters was constituted to facilitate identification of vacancy positions on
Compassionate Appointment across |A &AD and utilize the vacancies by appointing
deserving and willing applicants of Compassionate Appointments to maximum possible
extent.

In panel year 2022, thirteen such posts have been identified by this Cell and letters have
been issued to the field offices for taking further action on appointment.

. Amendment of Recruitment Rules: Framing/amendment of Recruitment Rules requires

approval of DoPT and UPSC. It needs further vetting by Ministry of Law and Justice. After



approval of Minister of Finance, RRs are finally notified by Mor. Recently, UPSC har
approved the Recruitment Rules to the post of Sr, Auditor, Sr. Accountant, Asstt. Supervisoi
(Audit), Asstt. Supervisor {Accounts,} inlA &AD.

MCTP for IAAS Officers: Oy milestone training Programmes for IA&AS officers - AMDP,

MDP and EDP have been revived this year, A two week AMDP is being conducted at ISB

Hyderabad for 25 1aAS officers from 20 Feb to 3 March 2023, MDP s being organised for 20

Phase 2 is scheduled from 27 February to 03 March 2023,
Town Hall Meetings: The third Town Hall Meeting was held at Agartala in December 2022,

Once again, there was a tremendous response and very enthusiastic participation in the
meeting. Several new suggestions were made which inter-alia included transfer of

employees posted in Tripura for a long time, renovation of residential quarters and

The suggestions of the 1*and 2"Town Hall meetings were communicated to the functional

wings and several positive actions have already been taken. Some of these issues where

action has already been taken include:

¢ enhancement of charge allowance from Rs.2500/- to Rs.4500/- for entrustment of
charge as SAO,

¢ removal of age limit for nomination of training at IIMs,

¢ induction training to promoted supervisors,

* Issuing of instructions to State Governments to not make IAAD staff witnesses in court

cases and for not lettin investigating agencies etc. summon them.

offices,
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¢ A committee comprising of veteran sports person
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11. Training: To strengthen the quality of training and capacity building, the following measures
have been taken:

i. To address the issue of getting quality faculties at CTis/RTIs/RTCs, honorarium rates

for guest faculties for delivering lectures have been enhanced substantially.
ii. In order to provide necessary IT support to the training institutes, Training Division
has recently taken the initiative of providing Adobe Captivate Licenses to RTIs/RTCs

{two each) for developing/ conversion of e-Learning content for hosting on Learning

Management system.
12. E-Learning Module on 'Prevention of Sexual Harassment of Women at Workplace: An e-

Learning Module on 'Prevention of Sexual Harassment of Women at Workplace', which is 2

self -learning module, has been prepared by iCISA and has been hosted on the SAl Training

Portal.
our priorities will be promotions and consalidating on initiatives

In the ensuing months
on committee reports

presently underway, including examination of and follow up action

under finalisation.
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To,
All the Heads of Department in IA & AD



